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torIrRurRCe (nVwrw (ouuvt[suv]ivgruporues [ ]
gl rsut ¢

CemkunmHa E.

Ky «O6bweobpasoBaTe/ibHasa LWKO
oTrTapena o6pasoBaHua no b
ynpaBneHunusa ob6pasoBaHuUua Al
(nyyuunmpcPecnybnuka K

O dzdetsls Bydcwt.aTbe paccKas3blBaeTCAO®DO MIOM®im
AeTbMW C paccTpoiMcTBaAMU ayTUCTUUYEeCKDO
MHKNW3MBHOINIO OoO6pas3oBaHMa. OnucaHb Xxap
PaccmMmMoOTQpeHbl OCHOBHGBbIE HanpaB/ieHMNH
ncnmxodpmamonormyeckKkom 6as3bl PAE€YN, pasBMU
szt yjomizso @y THmnM3m, paccTpoincTBaA ayTl
HeroBopsaswune peTn, HapylweHMWe KOMMYHIMUEK
pa3sBUTUE peuyn

r dzv ydlsdtetso Oded v :

jBCfdz® . osftetsMlz YWsteRdtetso OdzdY §MdesW dL sdsef yj M
tcOMmMMmistets2 Miso OB OkIsd fyls dyj i = &R Q & Isd2€@pls™ 3 (11)-
d.4i 8.

TepMnH «ayTu3MmM» BBeN WBenWwuyapckumw ncuxumart
r. aMepuMmkKkaHCKuUnN ncuxwmatp Jleo KaaHep3iBmmnman,
HapyweHMUAamMmun coumanbHOT O B3aummMoagemcTBMUSA n
CMHAPOM Obl/T Ha3BaH «[@amHKm 3ave TKcakHrHIEe peayyT Wes2mme
aytTunsmvMa 3hammaAoceprep (1944 r.)c[3P]. AOppe
CUHAPOMB BBepfeHb B MeXpAgyHapopjHYO [KeIpaecceMWodInpKa
10), cornacHoO KOTOpPpOiKW ayTuUu3sMmM OTHOCUTCSH K 06
[5].

Hapsapgy C TEPMUHOM «ayTunusm» WNnpokKO npwu
ayTumcTmyeckoro —camex TppynnaPACepBasmBHBbIX pac
XapakKTepHb cneuuvm@punuyecskKmue KOMMYHUKATUNUBHDBE U
noBsBejgeHNne, acUMKXPOBOZRHIBK PraRBeITBCNegcTBME ad
HegocTtTaTtTkoB [2, c¢. 524].

XapakKTepHbMU ocobeHHOCTAMU peTenn ¢ PAC 4

-PUT MAHOCTbL MbllWNEHMNSA;

-HapyweHme coumMmanbHOrNIo B3aumopgeuwcTBNSd,

4
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-HapyweHne KOMMYHUKAaAUUUK, 3a3aXaDCABRYIDARDDP D B SO
-TPYAHOCTMW OLEHKW 9dIMOUUN MU NOHUMAHMA UX
Ha ceropgHAWHWW p[JEeHb €eAUWHOINO MHeHMWUSA B O0ONMU
ayTumcTtTunmyeckoro cnekTtpa-nepuencCypeansByeDnppadatH:
cornacHo ®BUMHDWUNK oceimBONN PAC aBnAaetTcsa Hapyw

MHTepnpeTaumm CEHCOPHOW MUHPoOopMauyuwunm [ 7, C .
Hes3Ha4dYunmyt, npwu 3TOM BbilpabaTbBawTC4 3 awm
«KMHPOPMALMOHHONW NeperpysKm»:
-MOHOOGE@abo@epe3s OAWUH KaHan BOCONPUATWNA, H.
-nepudepnitHoe BoCnNpuUATMUE,;
-CTepeoTUunHOEe nNoBejeHNE KaK 3 alWUTHDBN MeX:
Addhe K TMNBHLBE HapylweHTSA npwu PAC onwuncaHbl
K. C. lebepgunHckKkomn, .OR .Chk dHaaK kb CK.0 1 , DT CE ocoboe
CUXMUYEeCKON CcCuUucTemMmMbl, npM KOTOPOM nNnpoucxopgwmu
MMHpomM, a 3awmTta OT Hero: nNnaTtonormyeckume ayrT
MexaHMW3IM HapylweHNR npwu PAC BapbupymwXC 14
cnyyadax oTMeyaeTcsa coyeTaHue ¢ OHP, ananwuei
0O XHa 6bITb Ha4yarta B paHHEeEM Bo3pacrTe n

MHAOWBUAYANbHBIN XapakTep.

B nocnepgHune roab B Pecnyb6nuke Kas3muecrtaeo
peTen ¢ ayTmusmom. B bBbypaoaéinaxkHoomw 6ppaeii 02H0el 9A KrmoC
obweob6paszoBaTenbHON WwHwreK abled @ reoTp o abNHET
MHK/TIW3MNBHOTO o6pa3oBaHnA4Aa, B KOTopom ob6ecney
Koppe K LULMUKN U CcoOuUMaNbHOW MUHTerpauumum peteunm c PA
YUNT /e K TONTOT ONMI,C UIK®OQMOT®MQM negarorom gonon
BocnurtTaTtTenemgr oyrHeAfeMem pPpYyrumMmMm cneymanumcrtam

OCHOBHGBMMN papafnaguMmuyecKkoim pa6boThb C neTb
bopmMupoBaHme QPYHKULMWOHANbHbBX KOMMYHMWUKAT UBHBbBIX

OQTanbl noroneguMyeckoinn paboTb BKAKWYAWT B C

-ajantayuuniwow, ycTaHOBJ/IeHME KOHTAKTa;

-noronegnyeckKkoe ob6bcnepoBaHUe,;

-cocTaB/leHNe UHAUWBUAYAaNbHOW pas3BUMBawWemnln I

-peanunszauyuna MNPII,;

-KOHCY NbTRAMMOBAOMTENbCKada paboTa C CeMbel

-oMHaMmyeckoe HabnwageHne 3a ero passButTuerl

LeTn C PAC nocTtynatwrtT K H a M1 e [ enKkegaaalr poa BM/HeStH
KoMunclienmeoe noceweHunme npoumcxoagumuT B MNPUCYTC"
aAaHaMHeCTMYEeCKUX [JAaHHBLX, ONpPpoOC O HaBbKax W 0
cmtTyauyumsa pas3ButTuma. Bce 3TuM JaHHbBEe Heob6XO0OA4AUM

5
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HanpaBNREBPPEKLMNOHHON pabdoOTHI. Ha ocCcHOBaHWUWK T
noronegnyeckoro obcnepgpoBaHM4, pa3pabaTtTbBaerT
B TeuyueHwNne BCero nepumopga noceweHnsd KabuHert
BeageTcs AVHaMmMmepewkwe 3a pa3BUTUEM YMEHUN U

MpakTunMueckwu y BCeX obydyawwnmxc 4 npucyT
HeraTtTmwBwWn3 M, nonesoe, AeMOoOHCTpaTuMuBHOE noBsB e
3aTpyAHAeT npoBefgeHuWe 10T O Noeaogmm eacKaor Toa LONOOCHTHE
MosaTOMY Ha nNepBbIX 3aHATMA Cc pebeHKom ¢ PAC
mcnyrathb emo@orLoYemTiaAOoaUTCA Kak O6b Ha paccrT
M NUTPbB C yyeToOM €ero XenaHeAaABHU3IBAAANOWKABWNKA,
Ha ApyTryt. 3anac pas3fNUWUYHBLIX BapuwaHTOB UTpP |
Har otTosBe.

3ayacTyw 3aHAaTuUug nNpoBOQATCA Ha KoBpe wu A

3aHMUMaTbCsa 3a CTONOM, MaTBp@EpUHINMAaBENRAEPDMU
NonNbITKW NpPpuUBNedYb pebeHKa K 3aHSTMUAM 3a CTOI
MW NOCTENEeHHOM nNpuUBLKAHUKW Yy pebBeHKaAa UCYE3HET
NPUHMMATb HOBY CcUTyaUuUulw U nolageT Ha KOHTaAK

OgHaAa M3 3HauYUTenbHbX T P/YOITHOONCETARAA CB PPEABOEOHT Kel
ycTaHoB/NeHUe BepbanbHOrNro KOHTakTa. OuyeHb pE
peyb. Yauwe BCero 3TO0O MOHOTOHHbBLE 3ByKonopapa

normaeHanpaB/leHb Ha pa3BUTWUE peyYunm Kak cpejc
Ocob6eHHOCTbW pabdboomegyadsnNBeNKIabuUHeTeE noaa
Gpa3zoBaHMWa AaBnAeTcsa To, 4yTo ob6yvyawwmxcsa c
pynnbl:
- nepBas+a F poybrnymryaa WM e c A4 HO wapoiPp MM P OB aHHDOI
KOMMYHUKHELELUDIPMNPOBAHHOCTbHWaABBMR@BEABEPOBANDbHbIX
-BTOpasg —-npymMmawmecsa C OTCYyTCTBUEM peyywn,
ecTb J/ileneTHbBE CNOBa.

L)

OCHOBHbBIMM HanNnpaB/eHWAMU NOT ONen[un YUk CTKpWN Mt
aBnawrtrca [10, c¢c.87]:
1) dopmmpoBaHme ncumxodmamonormuyeckomnm 6as
-MOTMWBALUWOHHON cC e pbl;
-3 pUTEeNbHOTNIO KOHTAKTa;
A NPOCTbLIX MHCTPYKLUM
T
n

-MOHUWMAHMN n
-MOTOPHONW MMUTaUuUM,

-3 pUTEenbHOT O CNYyXO0OBOrIo BOCNpPUATMNSN,;
-MbICNUTENbHBLIX onepauyuwnim,;
-ueneHanpaB/NeHHOWN AeATEeNbHOCTMWN.

2) MenKohn MOTOPWUKM;
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3) pa3/inyeHNe HepeuyueBbLIX 3BYKOB, 3BYKONnoOfg

4) pacwumpeHnme naccumuBHOTIOoO cnosaps,;

5) pa3ButTume KOMMYHWUKATUBHBX HaBHLKDOB.

BoiwmenepeuncneHHbe HanpaBneHuda paboTbe oCYy
rpynnb B bonee YCNOXHEHHOMWN dopme ( MOTOPHO
pencrteumn, NMOHMMaAaHNWE ABYCOCTaBHbLX W 6onee wntr
ap. ). K Hva npaasBBIveTHMSA peydYn OTHOCATCA: apTuky
peyeBOro AblxaHusa, boHemMaTMnmyeckKoOro cnyxa, r
YyMeHUWMW oTBeyYyaTb Ha BONPOCH, pacwmpeHne cno
NMOHATWNN.

B cBOenn pea/bvomeOnyeym i nepgyeTtT npuHuyuumnam [ 11,

-KOMNNeKCcCHOCTHW Bo3pgenctBua (BCce cdepbsbl);

-CUCTEMHOCTMW,;

-MPpUMHULMNODY pas3BUT UL,

-OHTOreHeTmMyeckKoOMYy noagxopny,;

-HarngapgHocTtTun, [JOCTYNHOCTMW U UHAUBUAYANDbHI(

-MPUHLMAOY YyCnNnewHOCTMW.

Cepbe3HbBM nopgcnpBppsemMc BMepradhpomee cdlk a a9 /TN Tep
n. C. BbirorTckKkor o, T. . Busenso, A. H. KopHeBa,
O.N. KpyneHuyk, J1.b. bapsgeBon, P. Wpamma, WN. N
m ApYyTrux,; M3 Yy4yeHMunxe rnopnabKTTam KCYOKBLPUEXM €/HOHTbD M e 4 0 B ,
ayTmns3mMom, Her oBopsdaLWwnmm LeTbMWU: T. A. TkaueHK
MBaHULOBOMW, O. B. Xykoson, E. K. Kpyor na, HO. ¢
npakTnkKe.

TakoMu nopagxoan K paboTaeTCc nNMETORKWMIT € 8 b HR/AC
bopmMUupoOBAaAHUM NCUXOMPU3IMONOTr MYEeCKOI 6 a3 bl p €
ynydywawTcsa HaBbKW MOTOPHOW MMMUTaAauUuMKM, TMNOHUMA
Ha BONpoOCH®bI, cCTpouTb Gpasy. MpaBWNb HIECEK a3 @ X K
cCMmcTemMb nNooOwWpeHUIm. C peTbMMU yCTaHOBI/IeH KOH
o6cTaHOBKEe.
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LANGUAGE TEACHING

AkhetovaA. A.
Sh.UalikhanovKokshetauJniversity
(Kokshetau, the Republic of Kazakhstan)

Annotation. The article is devoted to the problem of formation of intercultural
communicative skillsin the process of learning foreign languages. Efficient
intercultural conmunication impliesawareness of the native culture and other
cultures, the ability to analyze behavior, lexical grmmmatical norms of different
cultures. The techniques described in the article allow revdhkngreative
potential for learning th&arget language.

Key words: Intercultural communication, cultural environment, multicultural
education, crossultural tasks, the culture of the target language country

Akhetova A. A. Methods of intercultural communication in teaching a foreign language / A.A.Akhetova //
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A foreign language is defined by many authors as a means of intercultural communication
the mastery of whicks impossible without parallel study of the corresponding culture. According
to G. Brown, culture is the context within which we exist, think, feel and communicate with each
other [1, p. 23]. If we organize the process of education and upbringing ia stashthat a foreign
language is studied as a phenomenon of the national culture, as a linguistic world model of thi
people and this culture, fulledged intercultural communication and mutual understanding, that
is, a dialogue of cultures will be ensdre

According to the Russian philosopher M. M. Bakhtin, the dialogical meeting of two or more
cultures mutually enriches, while allowing to presethe unity and integrity of the native culture
[2, p. 16]. Thus, the dialogue of cultures becomes a necessary component of the existence of t
modern world and civilization as a whole. The idea of the dialogue of cultures is the openness c
cultures to eeh other. However, this is possible if the following conditions are observed: equality
of all cultures, recognition of the right of each culture to differ from others, respect for another
culture. As a rule, communication difficulties depend on the expecsaand prejudices inherent
in each person. Such difficulties in the process of communication are commonly called intercultura
communication barriers that require certain efforts and special knowledge to overcome them [2, |
17].

The most intensive stydand research of intercultural communication began in the mid
1980s of the twentieth century. This is due to the strengthening of economic and political tie:
between the countries of the European Union, the mobility of the labor market, the processes «
int egration and secondary socializati on, an
societies into multinational and multicultural ones. The processes of integration of Westerr
European cultures cover these countries so much that some reseasoleets the conclusion that
the borders between cultures and subcultures no longer coincide with the borders between sta
[1, p. 86].

The social differentiation of society generates its own norms and rules of behavior.
Knowledge of these norms and ruledows you to solve the situations of intercultural
misunderstanding quickly and effectively. A. P. Sadokhin considers intercultural communication
as an exchange between two or more cultures, products of their activities existing in various formn
[3, p. 45].

At present, the separate existence of peoples and cultures is becoming impossible. Peoy
are faced with a variety of cultural environments, with a different system of values, which often
exacerbates the problem of adaptation in this environmentaamnadiso lead to the transformation
of a person’'s ethnic identity. I n pedagogi
multicultural education, since it contributes to the formation of intercultural competence as ar
integral component of a w@iant attitude towards other cultures, forms the basis for adequate entry
into the world community.
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Students with certain interest and curiosity regard history, culture, art, customs, customs
traditions, the way of t h e belmpfs, dgbbies, i.e. everyti@ng y d
related to the targéanguage country [4, p. 33].

The implementation of this task is facilitated by crogkural tasks that provide immersion
in the culture of the targédnguage country. They do not just presentrably readymade facts
from real life, but require analysis of these facts in the form of diagnostics of specific situations
and generation of all available knowledge and skills.

They include: biographical reflection, field observation, interactive nnaglelself
assessment, simulations, as well as methods of active involvement in situations of interculture
communication, such as discussions, various games, situation analysis and trainings. Specifica
active methods of intercultural learningimulaton games and trainings that allow you to display
problems in dynamics, give participants an opportunity to live the necessary amount of time ir
specific situations of intercultural communication.

The method of biographical reflectioninvolves comprehensioof one’ s own
in order to clarify the basis of one’s own
life. With the help of the biography analysis and reproduction of the past life situations, feelings
are actualized and eventsthaetder mi ned t he formation of a i
work on one’s own biography helps to refl ec
nature of value orientations and interests, and therefore can be applied with various ogiteddol
approaches. The specificity of the method of biographical reflection is that the knowledge anc
experience of a person, the events of his life stand out from all social contexts and are careful
evaluated. The significance of this method lies inft#o that classes according to the method of
bi ographical reflection help to get an exp
personal culture patterns and reveal the mechanism of culturplese#ption.

The field observation methodis a type of observation carried out in the natural conditions

of the real | i fe of the observed “object?’
initiation on the part of the observer of the studied phenomena. This method allows us to study tf
nau r al forms of | ife and human communicati ol
distortion.

For example, using personal observations, students can be asked to describe the nonver
behavior of representatives of their culture in certain stnst compare them with the behavior of
native speakersthe target language representatives, and determine norms or patterns of behauvic
in society:

The method of interactive modelingis focused on the conscious reproduction of regular
various individualand group situations of intercultural communication. For exangpé:ou ar e
female Peace Corps volunteer working as an environmental educator in a government ministry
You work under an older host countryman who is much less technically competentuhan yo
staff meetings, you routinely outshine this man, which has begun to cause him acute discomfo
Today he has asked you not to speak at these meetings and especially not to contradict or disagt
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with him when he speaks, even (and especially) if iaatys is incorrect, but you cannot agree
wi t h . Studants are invited to analyze the correctness / falseness of the behavior of a Pea
Corps volunteer in this situation from the point of view of his value orientations, to solve the
situation takingmto account cultural norms and behavioral stereotypes accepted in the society o
the host country. The intellectual and emotional energy of the participants in the learning proces
In this case is directed to the situation assessment.

The simplified worldof interactive models allows participants to learn and explore ways
and types of relationships in cressltural contacts better than in real life. In addition, the value of
the interactive modeling method lies in the fact that it: 1) greatly facilitaeebeginning of the
learning process, since it creates a more natural environment for participants to get to know ea
other; 2) cooperates and organizes participants for joint activities; 3) creates conditions for th
development of more straightforwaslations between participants to each other; 4) forces to refer
to the past experience of the participants and through this evaluate the practical situations ¢
communication in the present.

The method of roleplaying gamesis characterized by the perforneae of roles by
participants that recreate frequently recurring situations of intercultural communication. These
roles are recognized, mixed, and changed when they are reproduced and analyzed. The basis of
method of roleplaying games isthe gameexpes nce i n situations “as
perception of hidden rules and standards that underlie the norms and values of foreign culture al
which are imprinted in the minds of the participants of the training.

For examplec Yo u ar e cleer. Yoa are frotn ésia, but temporarily work at an
International School. You have given one of your students, American by origin, a low mark bu
he/she is not satisfied with it. He/she is trying to convince you that he/she deserves a better mai
You congler such behavior rude. Explain your decision to a student, try to save face. The studen
should try to persuade the examiner to give

In the study of intercultural communications, this method generagasnang experience,
thanks to which the interests of the interacting parties, their forms of behavior are more deepl
understood, the ability to perceive the norms and values of another culture develops.

The seltassessment methods aimed to identify certa types of behavior in intercultural
communication and consider them from the appropriate standpoint. This goal is achieved throug
public surveys, structured observations and tests. The results obtained become topics for analytic
discussions about theypes of intercultural behavior and their results in intercultural
communication. At the same time, we can talk about different points of view, abilities for
communicative activity or certain aspects of practical behavior.

The simulation method consists in the specific situations simulation of intercultural
communication and predicting possible options and results based on various points of view an
aspects [5, 54]. Simulation situations, as a rule, are a generalized experience of intercultur
communication of all participants in the process of intercultural education. In professional training
it is possible to offer students to complete a given dialogue in several different ways, reflecting ol
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the choice of projected intercultural values. Pnactice of using the considered methods allows
us to conclude that with their help it is possible not only to demonstrate the connections of elemen
of different cultures, elements of one national culture, but also their meaningful comparison
establishrent of similarities and differences. The use of these methods in the educative proces
makes it possible to prepare representatives of different cultures for effective contacts with foreig
cultures, teach them to understand their communication partrebeshieve their goals and results.
A foreign language as one of the main means of intercultural communication should be studied &
a phenomenon of national culture, as a linguistic world model of this people and this culture, anc
as a result, an opportuyito form a special type of competendaguistic and socieultural, and
thereby ensure fufledged intercultural communication and mutual understanding, that is, a
dialogue of cultures.

The intercultural dimension in teaching foreign languages psirsaeteonly a pragmatic goal:
to provide students with the necessary means for verbal interaction with native speakers, but to
greater extert developmental and general educational goals. Learning a foreign language mean
entering an unfamiliar world, lkeming open to the new development, feeling a cultural community
with native speakers and giving communication a special completeness and multidimensionality.
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O dzdztslsOBfie.pmong couManbHOMW MU S3KOHOMMNY
MOTOALOMY TMNOKOJ/JIeEeHNWI nNnpeagbABANATCA pas
obwecTBO HYyXaaeTcsas B JNMWYHOCTMU, KoTop
LONXHa O6GbTbL CcBOOGOAHaAa, Hes3aBuUcCcuUMMa U K
TEeOpeTMYECKUMX NOAXO[OB U NpakKTMyecKOI
pebeHka B oOb6pas3oBaTe/ilbHOM npouecce

szt yjor g frdatsoo@:e anmsz aynma, LONONHNUTE
cnocob6bHOCTbL, TanaHT, oO6G6pas3oBaHWUe, NOT

dzv ydlsdtctse Odzd v :

OHj j o, IshdFseBescdujMSdj kfmdsedw MOBsE] OddL O
LOdd&sHj2fsadd / s.6¢. AORRIOO3I/ KAUMIESO d toj Od

[1].

H

CamMopeaAmB@QUM@PMMUH, KOTOpPbLIWA McCcNnoOoONb3OBanNc
eopmnMAXB HB8CKO/TbKO pas3HbX CMbiCax. MepBOHE
eopeTunukom Kyptom TonbgwrtTeMmHoM pansa o6o3Hawu
BOW noTeHUWan. Mpumepamu camMopeanusauyumnwu
nocobGHOCTEN, CTpeMIOIEH&TeN eKH NA0Y, X OCBTHPOEMW/T eTHN € K
pnuHecTNW NONb3y ob6WeEeCTBY.

FnaBHas uenb obpas3oBaH#pasBMTWaC TBHCOECXT N B
nocobHOCTEeNW yyawerocsa, BegywWUux K BCecCTOpOH
0O, Kakue cunb B@a/JOK@AXHE HO@VWBWbL NOJITHOT O [
TaTb, fABNANAeTcsd pe3ynbrtTaTomM ob6bpas3oBaHuda. Bb
ONHOTHbLI XMWU3HMU, KoOTopas BO3MOXHa npwu onTwu
O3 MOXHOCTEWN YyennoBeYaOOQM CWHWME@TB a .4 Blieoc a (
cTecTBeHHOEe TapMOHMWYHOE U NpoOrpeccuBHOE p.

Taknmm obpasowm, obpas3oBaHue nomMoraeT 4yenc

O6bpas3oBaHMUe packKkpbBaeT T®eKaTo Omax gERmaecd H
a3HadyYeHWMe o 6pmEcTOBIAEHHIAE MocTaB/aeHHBbX uene
CNoNb30BaHMUA BO3MOXHOCTE®EIW 7 TanaHTOB N H

n

14



Ne3(11) = 2022 HAY KIAP E A1 b HOGCIBNCE& REALITY No 3(11)- 2022

noTpebHOCTEeN ABNAeTCcCHA BCeobObeMTOWN M,M Wy PyoasoHB
ycumnuBaeT UAW pacwumpseT BO3IMOXHOCTMW ypgoBner

Bonee Toro, Ans TOTTO0O [MOTCOTOMbIK EMHMIEST bB KCaBKOMeei
MMeTb MnNpeagcTaB/ieHUE O CBOUX BO3IMOXHOCTSHX,
npepgmeHns, a TaKxXe To, UT O Yy pebeHKka nony:
wKona, a WMUMEHHO yuYyuTtTensas MU NCUXONOTuU, a Takx

CBOGO/AHEBIWN BbLIGOP 3aMHTepecoOBaHHBLIX CTOpPOLE
OTCYyTCTBME CTPOrMxXx TnNpaBupazemarwme NDPDOBA@RE
WWKONbHMKOBCTapwmx kKnaccoB. OHO o6GnapgaeT 3H:
yacTo SSBNsseTcs BaXHbM QakKToOpPOM nNpu BbOGOpPE
cuTyauuntw ycnexa pANsS KaXAoro YyWeaHWKaB,BUTNE@ |
NOCTOWUHCTBa.

JononNnHUWTenNnbHoOe o6Gpa3oBaHWMEe NO3BOASSEeT CO

yyuebHON peaTenbHOCTMU, TeM CcaMbM pewas npo
feBMaHTHOe noBefgeHNe.

B HacTOdwWwee BpemMA CyuwecTBY®EK PRBIIMAHILIG T
obyyeHNA: UHPOPMAULUMOHHGLIN,-OpBRERENPBBARHBIW, NJ
M3 HUX XapakTepusyeTcda onpepgenneHHbBMNU ULenawm
O6yyeHMsA, oOPpPraHM3IauLMOHHOW NOT NKWEEH N M PW LTE.0L.p
mccneposBaTenwu oOTMeuyamwT BaXHOCTHDb co3paHmMs
MHTepeca K oOob6yuyeHNUw (KakK S MOLMOHANbLHOTNIO Tne,
noTpebHOCTEeWN) MU [N BO3HMUKHOBEHMWHA caMOlro WH

Ana Toro 4YyutTo@PRayiwewmwBKHOBAN NpoyLecce o06y4YYet
oOocoO3HaBan cCoO6CTBEeHHbBE MOTUBBL O06ydYeHUMHA, Takck
MHT e/INleKBToy/ReBbHD aKTMUBHOCTM Y4YeHWUKA MU pas3BMU
TONbKO Hanuume [0 HRATTOWHMNBGIX/BMOEIXM BIOB 06y UYe
pebeHKa XefnaHue yuyutTbcHa WU, cnepoBaTeNNnbHO, X

Cos3pgaHwne AedATenbHOCTMW, OCHOBAHHOLMU H a
conpoBoOoxXxpgaeTcsa MNONOXMUTEeNbHBLM ONbBTOM MU OTHO
MOTuUBaALUMA nexnrt B OCHOBE nwooéoin TBOPUYECKDO
npeanNnoOCbLAKOW ANA pa3BUTUMA TBOPUYUECKOMW NUYHOC
AeAaTenbHOCTMW.

MoapPOCTKOBBLMAaMBKWIB PARKLAXHbBIA MU TPYyAHBN NEEUNUO
XeBpemmO TOaMbli OTBEeTCTBEHHbLIN nNnepwunoang, NMOoOTOMY
OCHOBBbB MOpanum, couMmanbHBLE YyCTaHOBKMW U OTHOLU
MOTMUBALMWOHHGBIMM HUT AMMU 3TOTroO BO3pacTHOTO n
AKTMUBHOMY MYM PHRBBMHTAN O, HABAAKTCA CcaMONO3HAaAHMU
camMmopeasm@hsayumsa |
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OpP OHBbI, MeHAeTCHd XxapakKTep yyebOHOro MaTepMWu:
yecTBY O0O6yYyeHMdA, C ApYyroum CTOPOHL, Yy noAap
OCMHBHBIM MHCTPYMEHTOM A4 pa3BUTMNSA camonp
npocoB WU 3apgaHWin, Tpebyrwwmnmx oOoT ydyawunmxcsa
TeM opraHusaumm NPpo6 /e MHBbIX cnmtyauyuumn, B
YAHOCT A MM, KOTOpHDES WA M UK BHe NUDWbLI UWMEeIWLWN
ONNKHYBWNWCDbL C TPyAHOCTAMMU, OHNM YybexagawTcH
AHUN MUKW NPUMEHEHWNHA CcTapbX 3HaAHWUN B HOBOW
DT 0O O4YeHb HaAarnaApHO nNposaBAAeTcHa B CcuUTyaly
MTCTBYKT coULMWaNnbHbIE U JNITMYHOCTHbLBIE CMbIC N bl.
BeTNTbL" , Lenbkw CTaHOBUTCA peanbHOEe [AO0CTMUNMA
HKYypeHTOCNOCOOGOHOCTMW U coOoOTpypaHumyecTtBa. OAaH
slebcopeBHOBaHMUE 7 KOHMAINMKT, BbIMONHEHMUE
3ynbtTaTtToB. Takum obGpasowm, cumMynaugumna mn NT |
mnnmBaad cuUTyauUWnKw KOHKYpPEeHUMUU He TONbKO C O
a cntTpgapas T CMOTUBAULMOHHYIO C hbekppye aT KB P AER
cTommAapamMmepcTBAa /IMYHHOCTENn, B OCHOBEe KOTOpcC
4yeM YUYeHWNUK MoOXeT/peao3dspBRTbL cebsda Kack
N.C. BbrorTckunuim B CBOEM APYHEK § B BHD HIBG £ ILBEDT
o a, KoMnnekc ycnoBwuim, KOTOpble MaKcumManbH
KTOPOB MNcuxoTpaBMuUpywuwer o <CcBOWCTBaA. Hawno
antenen (ankoronumsw, aMopanbWOoOEr.[@moBpe/neHw
XNMUYHOCTHBX OTHOLWEHMUSHX, YHMU3UTEeNbHOE OTH
Bepusa UMW nNnpeHebpexeHMe WUHTepecamum pebeH
pPO3Yy BO3MOXHOCTb MNPOAONXMTbL CaMO pPEMAPIMSSBTaH|M
UBOW [NA BO3HUKHOBeHUWPpapgaI pHHemw foBegeHUY
ansa NOAPOCTHKIOMBHAHPWEBTHURAMRO B3 aumMogemcTBUueE S
ATEeNbHOCTMW, Korga MUX NWYHOCTb MNONMHOCTbLW [
PMUPYITCHA UNW3NH € HUHObEEeA N bl , MPUHULUUNDBL N YCTaHDQC
pToOMN 3T UX MeponpuaTmnim ABNsSseTC s T O, 4yTo
HOWEeHUSH, KOTOpble CNOCOGBCTBYWT YAOBAETBODPE
yanomM aKTUMUBHOW XW3HM B obwecTBeE.
Cap®anmiaayumsa WKONbHWUKOB CcTapwux Knanaccos
UYHOT O noTeHUuMana n BO3MOXHOCTEMWN yepes T
TUMBALULMOHHGELE, HIOT & M/ & 1B HWB& N bAHECA/T EWIHbOHCOTCHTOH bl €
X H O paccMaTpVHBLEET bK pKMarTke p@@H oOMB NoKas3aTenwu
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ApPpOCTKOB B AOoONOoONHUMUTeNbHOM o6pas3oBaHUM.
nNTepmnam, nokasano, 4T O npouecec camMope:
NONHUTENbHOTNIO oO6Gpas3oBaHMAKNBOYOREKL@G mere N
o6XoAUMbBEN LA XOINIOY ®CKMNE YCNOBMUSA:

— WU POKMUI cCnexKkTp LONOMNHMUTENbHBbIX obweobp
ATEeNbHOCTW;

—-NMO3UTUBHBIA XapakTep B3aMMOOTHOLWeEeHMN B p
MGpOpPpTHOCE T ©/6HHBI 0 NpocTpaHCTBA;

—aKTMUBHbBIE MeToOoAb W TexHONOrmm pab6GOTH C N
—BO3MOXHOCTb TBOPYEeCKOW peATeNbHOCTWN U 10
OoHaAaKO caMopeanunmssagws CMO®MKMHBIGAT K OGBA U T € /i b H bl
ouecc, nooglMyY H&@&ODM HOBbLE MeTOoAb pPpabdoTbl
opyeckKkoWw camMopeanmsauumum NOAPOCTKOB B yupe
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CTpeMUTEnbHBLE npeob6pa3oBaHBMG3IpPaOBARIME H
3KOHOMMWYECKOT-DEXHO T MPHECKIOT D B OMMVoy CTambui T
couManbHBLX OTHOLWEHMUI, onpanensioT 3aBaF OB Y
nesTenNnbHOCTb CcuUCTeMb o6pas3oBaHuUua U o6Gpaso
MoOAITOOBKY BbINYCKHUWKOB, o p MU P OB GEAVHED  /AVEUIAHCOT CBTC
NMPUHMUMATbL OTBETCTBEHHDBE pPelweHUss, HECTU OTBe

O6bpas3oBaTemrRBaBdaAEeBPER@BAacCOULMANbHBNA MHCTUTYT
XM3IHUW pacTyuweo op eLOTeBHXMO X@@ 6 PO RO AN MO O bW, aHMWN
ocyuwecTBNATHSHb ynpasnsemmyto coumnmanunusayunito M O J1
CTpPpaAaTEeErMYECKUXOXKDHBOWMNCRIGKDNWOHPAa3IBUTMNA, TewmMm
KOHKYypeHTocO6pabébasanue, KakK 3HayYumMblil MexadH
WM™M MCODMYHMpOWHP MUPOBAHMA Yy nNnoagpacTawuwero nNOoKO!
AOCTATOYHOTo AnA ob6ecnevYyeHNZET TOBRT@HIGMIOCT NN BN
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NUWYHOCTHO 3 HayuMblX nNpob6nexms3Be EREAITRUbLHEX T I
cnocob6cCcTBYET Bpoai3 BKMYT/ULOT §GpaBB, ONM @ P ®@3 Yy CNeLlWwHY
caMblX paHHUX cTagunmax dopmMumpoBafmldg muUu4yYD@®GTMNn
Coyuymanmaaumnma- IANMHHCOBWKYNHOCTHb o6bpas3yoB
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bIX W AYXOBHBIX LU €eHHIMEBTyeelMM, bl X3 HBa HMMPAa, |
Tn. Takmum ob6Gpasowm, HeTKO O0O603HaAaAuy:
CNOCOBHOCTMW, KaK OCHOBHBX couunmansb
B COBpPpeMeHHOI HaykKke edineyeanar:s
awt A. T. 3acnasBck &km,x WoG.yueKilaamnm A
NNWyHoOoCcTUM wmnccnepgyrwt K. M. Pe3HWUK,
nocBAawWwWeHbL wMUccnepgosaHunma O. WU. Bonx
paccMaTpuBaerT camopeanunsauymuio,
HbIX YC/TOBMWAX BHeWHeW cpeamnbl, ob6ecn
. PYyo6mMmHWTeEenH) . HBavwreax Tpea B WMems e
T BakKwkeé® eno3sNTUBHBIE WU3IMEeHEeHUNSHda, K aKkK cCos3
MPEHHOT O AauanpoaaMmymMmbTYpepad@OPMWOCTNU, p o
30BaTenbHBbBIX pecypcosB [ 2, C . 73] . T ack
OTOT NWYecCKO M pECpra3oapiaxH MO KMa1eHMMm B o06pas
obpas3oBaHuMeM nNnpegnonarawTcsa MexXaHWU3IM
BblpaboOTKMW YyMEeHWUW MU HaBbKOB, BOCMNUTAaAHMU
WHOCTMN NNYHOCTMN HA0 C T KMeHXKayHOVe3HM b0 C N @ C [0 1@ n
YPEHTOCNOCODPH® AN PIMBIIHOKLE MCOLMAaNbHO 3HauMwu
MK, oBDPML, B NOBeJgEeHNSH, NOHMMaAHWMA pas3yMH
or o, 4yToO cooTBeTCTBYyempawBBaBIN AN UCTUECTTYE M & T
rorvyec@Qoopnmof@BaHNd KYAbTYpPb NUWUYHOCTM
a/lbHOM KYNnNbTypbl YypeamoeBHerKeaM  ANBe/PSeeX 1o A (
HTMWPOBAHHOMY O6Opa3oOBaHWIW, KOTOpoOeBypPpBECA
TP@AHMWT pa3BUBaAWWEDEHK Y IHMHOCTMCOOBHOCTHSb E
TpaBTOB®OHPEHMKL TAaBAEHMIN O B3I aMMOCBSHA3SAX !
a n H ple&eBHCHTOBC €7 FHHD A MOTMUBALMUM AeAaTeokHm|e
onpeges- n camMmopeanumsoBaT WMHT,elr pupOMBRAN |
CTBYyWOWNeE N N POT HOY3CWIPOYBEUWLI €C CYOWHMTPGEN € BI@ B &
HOBOK QO@®GpexamsaHune ceropgHs oToOoXAecTBNSA
oe neHHbIX MeXaHWs3MOB B pelweHUM MHOT O4Y M
anbHOT O XapakTepa. CoBpeMeHHas 1 eCHUHCYTHe
TCTBEHHOCTH®Db nepeag OO0WEHMUTBOMYCMBOEBBYN@EAM
TUW HOPMb BIEUMHCM® TPRABBHBaeTCA N opMUPpYeET
npakTMWUyYecKOWN [e a-TnecmbxHoo/corrma nuekaoasTbo I iamM e 10
TBEHHDbIE MHCTPYMEHT bl negar orumyeckoro
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NPOBOXAgeEeHMUA coumanumsauyuumm n hop MMpPOB@EHMIL
CNUTAHHWUKOB . OgHMUM ns3 NONOXNTENbHO 3apecxk
npaBieHUe N H -€) ONPPMDACLIBMEOTHUHTOE M b C K O i LesATenbH:I
3HOOOGpPas3HbLE @MOPMbB NMCUXONOTrTrMYeEeCcKOro nNpocB:!
cobunamu, néegeqbl, CeMUMUHap bl, cTeHapoBasas MnNeuya
cnpocTpaHeHMNe namsaToK n peKkoMeHAgaUuunimn, o
cpeagcTBOM rpynn couunanbHBbIX ceTein, akKTWM
eyumanbHYl OpPraHM 3B @ NME HCMB OB O J IO R HUNU E U BH
HAT WA, TPEHUHT N NMO3UWTUBHOT O XMW3HEHHOT O
pa3oBaTeNIbHOM Yy4YpexXxpgeHunwu, OHNaihWH KOHMepert
eymnarrumecTmaxeo Nor oB, NMWUYHbEDbHBIYaBaamnaXx B W HJUM
pakTepa, copgepxaluwme Heob6XoauMbli MUHUMY M
3pacTHOM rpynnbel BOCNWUTAaAaHHWUKOB. Cnepgyert

dopmMauyuUNMHHOBETNUNTENbCKaAaHs pab6orTa NMCUXOJTOT U

wecTBEHHbLNW BKANapg B NoBblWeHNEe 3PPEeEKTMUBHOCT
Bz3aummMopgenctTBUI Nncuxonor a CO— BOCEMUT ayTyealck

ouecca Takxe ypgensaerTtcs BaXHoe MecTo B
mxonor , K a K caeeqQBRanBaObHbLXB Yyouoppe X4 e H U 4 X F
ywecTtBnaer npodPeccnMOHaAaNbHYW [AeATenbHOCTHSLb
€EHHO HanpaB/NleHURPOVGCHEOPWMBRMODEHHO®NA [feATENbHO
MXONOT NYecKIMUKX 3HaBYIH N GIP N BNRCCULX O MOT MY EeCKO
we 4 O0OCTYNHGBLBM, B mpeane TMNOHATHLBM, pauunoHa.
TyanbHOCTb 3anpoca ob6bpas3oBaTenbHOrNo npoc
HHOM 3Tane B pe3ynbTaTe pJgespawmwbsocapgmvmMOM
On M CcaMux -CrncenmixmoasnionrcoTBO BC popmMmmpoBaH Xena
elwmnin a9SMOULMOHANbLHLIAK cTaTyc MU aBTOpPpUTET.
€EeKBaTHbBWN 3anpoc Ha [AedATeNnNbHOCTHDb, nNpaeaege LW
o6bxopaunumo obpauweHw#ne K ncmxonory nnwu ncwux
pexageHus, B QAanbHelwemM o06O0O3HavawwWwWmim KooQq
OAYKTUMUBHOEe B3awmmopgencTtTBue, a Tak xe dGopwml
NacTNW MEBXOGROBHAHMWIN BC eXB OycHNACTTaHTUEK/IObBH Oyryce G6rH
ecTecTBEHHO nNpodmnakTuMupyeT acouyumanbHbeEe 4
M bl M NnoBblWa A lwaHC bl MONHOULEHHOT O B X O X/
HKYypeHTOCNOCOOGBHOCTMN®.

He Ma 1 0 B akrHabnvo M B paccMaTpuBaeMolMW peaTten
anmogenmncTBME NCUXONOTNTrMYeCcKON cnNnyxXbb Cc nepg

pexpageHus, yuepes peanun3auuni MEPONPUSATNI
OCBETUTENbLCKOIW pfOesTKale HODE T MUB e L elHCMmMeX OMen  anryc
3gaHne ycnoswuii, ANS nNOoONyYeHIBT OHIREDOE X IO WM M
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HaBblKOB, KoTopble Heob6xopgummb nepgaroram B p
SPhPpeK TUBHLIA NpouULEeCC OOBYYEeHUNSA QWKOHIBLMH NE® BLUK @O
M Konneramum Ha B3 aWMUMOBGLIIT OAHBLIX Hauvyanax,; ocC
obyyeHUM C APYTUMM YyYyYyacCTHUKAMMU BHYTPMULWKOINE
pa6boTa C neparorammum oOpraHuMmsyeTcsa N cCamXpoeaosT bOHV
3anpocamM nepgaroros nNo MWUHTepecywWMM uUX BOIM|
msberasa @dpopManbHbBX /TeKUMWN MU cCeMMHaAaPOB, 3 aum
o6WwWeHnNda, UNWN UHTepaKTUBHOTIO AuManora BIJ/NOOMWMU:
cobpaThb Hanmbonee akKTyanbHEble 3anpoc bl n, T
opraHumusayuntio npocBeTUuTenbckon paboTb B nepgar

B

Bce o9T1Tanb paboTb NCUXONOTrMYecKOWU CNyXObl

3 amu

gocT

e

a o

© O

MYy

1
CWnX
2.

0

= N ]

3.
CunXxX
B O

-2B.

MO 3 aB nIoCmTMbM a J1 b H a 4 peanuni3auunAed n X B uesanoc:
MXeHWIK -peo3Byw/ubeTHaNTEA KOHKyDEHTOCI'IOCO6HOCTI/I
Haunobonee MOJMHO camMopeannsoBaTbcCA B XN3H

Il dBdzdtscteOVNdud MSd2 My dmesc

OB 4 a (Pa Ba MpakTMmyeckasa ncumxonorma ob6pa
on. dacx. YHUBEepPCUTETOB. M. :—A4NB& acr.e Nnb C K

Frankumua T. W. ,OpH.aBH.n 3QGyuxmnedaH Kno .c o g e p XxXxaHwune
BPeMEHHOW WK O /Teo. 3KaHBuyryaa c/ o BIpaenvkenHhH&D3 fi-e , W .

n -PoEeHmBOH Y : deHUKC, 2009-3(1BoaxcTtoOoB H/ LO:

Bunnoyec W ddopmayuneoeHmpPOCBETUNTENNbCKAHA
ONTOrMYecKONn CcnNnyxobb O0O6mMEeOCYP @3 pa alduDICaBIeE L
npocax BHeapeHUa NWiHaywWwAN KMH @ RALeNE P2ZEEDL)B.a H
3

stsdzj mMdzd € s9 O R tcd ¢zOn e 4 sBremdatxepdg®ITyY «eHuncoBCK

6 ue
6pa

obpasoBOealbMNasgena ob6pas3oBpamaHdeHMopa
30BaHMAa akumarta ( Koc 7e wPaeiaar aaa, soctai@Tca H1)

: arpine.k@mail.ru

] sdzstste OC [ Oted W n ez aBTeQUixopda@Cre-K @ p@X CTaHCK af
KbiabinxapckuninepaumaoHo x@abM3A T 0B CcK@awo oas oBJoaisva T
Pecny&KmaBmx.cTaH)

: Poltorakm@list.ru
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Il dazskzm [ §MOdzO, 1 edcizuwadzatsp dazDe g ar or n K # cm XMOTIOX
KNy «Obweobpas3oBaTenbHaa wWKona Cc. JXaHaecWunt
panoHy ynpaBnaeHHASR MooovpHac3kooBliaH®@ H n 2KaTHIR>e c m N 6 N 1 |
Kasax.cTaH)

: pgyurzg@mail.ru

JaTa noc BY0B.2022H n A :

©KonecHukosa W. TII., Montopak M. C. ,
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YAK 159. 99
HayuyHaa cT

Je1v 13 JT3cdfrovwaJUiRrrviues i R pumrwmfas [
g3t Ll Llrr 1 RC ORsYGrresiR Jr oty WWIM \RIRIZIM U]
I vef JIRrRecMm [l fudoh?1 I8 zs{] 3

XaHTaOoHaAa
K'Y «Py3aeBckaa cpepHaa wkona» KIyY «OT/[
MycpenoBa» KIY «wYnpaBneHne-KdpasoBamamd i@ x
(c. P yP3eacensyk@asrax c T a |

TpeTh.aK.
K'Y «JeHunmcoBCcKkaa obuweobpas
orTpena o6pas3oBaHWA LJeHWCOBCKOINO paunwoH
(c. AHTPoeHcoBykbamsax c T a |

Wa ap HH @M.
K'Y «/[leH vmcoowBecokbgpsa 3 0 BaT eNib Ha
orTpena o6paszoBaHWA LJeHWCOBCKOINO paunnwoH
(c. He k pPaecconByk@aaistax c T a |

bBundy H.
KI'y «O6bweobpasoBaTe/sibHaa wWKona CcC. XaHaecunnt
panoHy Yy nopbapBayBeoHBMasH 1 1 AK MO N UH
( c. JKa HPaeeccnmyndbgsax c T a |

¢ dzdzsIsOQU & T b A paccmMaTpuBaeT TeopeTunue
npuembl, MeToAab pauMoOHanNM3auwuwn paboTet
yCcCnoBMAX obweobGpaszoBaTeNnbHON P auK JoEl I K
BblAB/E€HMUSA 7 CONPOBOXAEHMUSA aKkagemumuye
MeToauM4yYecKne nNpumuemb B YC/TTOBUAX OpPraHw

szt yjor d modxs®PdOH HO C T 1, TanaHrtT, perT
NMCUXONOTrMYecKoOoOe BbIABIEHNWE MU CONPOBOXA

r dzv ydlsdtetseo Oded v :

rOdzs Omtseo OMdztfo{ . of Wodzj dzdv HJjHOGGdUd MEBes (
OCOHJBdUI MSd BHOtjdzdz" = d BOZOdzIsSdzde "™ = HJ/sJ ?
J]. 1. rOdsoOmsea®, 1 .s. wovtjl!we, 1.[. zORWRY- O3 [.
(11).- & 23i 27.

fleTckass opapeHK®MTMBIeKCHasa KaTeropusa, 06"
HayYUYHbX AuvncumnamH. OCHOBHBLMMU MU Haumbonee Bax
7 pa3BUTME [OEgEpeKBBAKKaK HUKOT A a paHee,

npocdeccunMoHanNnbHOW N O A0/ THAUBKEWINEPAETEMEMTAHIMKCOTBO,B 1
agMmuHucTpauumum agnda paboTb C OoOfgapeHHbBMU A€TbM
KaTeropueim yyauwmxecsa. Cn eolin a T g/ vKd Ml o ® Y ra @ /o
yuyupexageHmsa OTBOAUTCSHA CcywecTBEeHHas PpPonb B Bb
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C KaXAabMm cneuvmanmcTomM obuweobGpasoBaTeNbHOM

KOnNnekTWBOM, — TailexyymmaoimcTnpuru3aBaH o6ecnesunmbels |
ANMWYHOCTHOINIO pas3BUTUSA, oOKa3aHWUS CBOEeBpPEeMEeHE
yyawmwmmcsa B npodheccrMoHAaNbHOM U NUYHOCTHOM
NMCUXMUYEeCKOro 340pPOBbA paAeTeli, apgapreaueFHMEKKN
Te @R@EYCTHL, KOTOPbEe BbLABAAIWT OJdapPeHHbLX AeTe

aT aKok®ey WwecTBNSAKWT neparorumMyeckKkyt noagpgepxkKky H;
OCHOBHOW ULeNbw NegarormMyeckKkoro U NCUXOINC
Bnaetvcs cCEOageB@BBMUELE nNoagepXKe " pa3BUTUMN

aMopeanusauumu, BCEMEeEPHOM camMoonpepaeneHu
CUXONOrTrMYecKOro U @PU3IMYEeCKOTro 340POBbLA.
Mcxopasa M3 3asBNeHHONW ULenu, conNnuMmpgapHoOo cne

npopabdaTbhHYyDIWVNE GRAEGAaAYUYN:

1) onpegeneHne KpuTtTepumesB oOopfapeHHbIX pAgeTe
ocoboro MapuwpyrTa pa3BUTMWNA, obydyeHMSA (c I
cneynmanumcrtTamMm yuypexpgeHunsa, obpaszoBaHuUAa, Cc neag

2) copencTtBue dGopMHAXKDEHaEMW NMO 3 OINWHBEHIO M 3
cnmcrtTemMbl obpasoBaHUgd AaBNAeTCcCHA OoOpraHmsauunmsda n

WWIKONbHOWMW, a B panbHeWnwewm U, counAnbHOMW p[e3apg
3) dopmMupoOBaHMUE HaAaBbLKOB CcaMoOpery”nsauwmwm,n p
NPUMEHEHMUA HaBblKOB 3 Phe KT UBHBLIX npunemMoB n
onmmnunapgax, OsKwdaMemMTMX.0NTO0Olr M4yecKOro 3A0pPO0OBb
paHHer o peTcTtBa B YyCNOBMUAX Ce€MbW W LWKOIBbI.
nepunopg HEeMxOxppebeHKka B couuMmym, B3pocneHwumsa. [ 2,
4) CONPOBOXAEHMNE npodgeccunoHanbHOT O p O C
KBanumpmnkauyumm nepgaroros, paboTawwux Cc opgapeH-H
O6o0o3HayYymMB BecCbMa akKTyalNlbHbe WU MacLWT abHbIE
KonnektaBeunanucrtTbl, B3aumMogenmcrtTBYylWNe c T

HEYKOCHMWUTE/NIbHO N PHAYIICEPOKMNEBRYT HbLUEIHAXB PrOpAYaHALHMANE 0aBL, 1 U
OJAapPEeEHHbBMU yyYyawWnmunmcs.

MepBoOeE: XapakTep OULEHKW oOfapeHHOCTWN yuae
paccMaTxTpuMB@TPa3HbX CTOPOH noBeaEeHUS n pes
Mcnonb3o0oBaTb pa3NMWUYHbE UCTOUYHMUKM WUHDOpPpMaAaUWM

nNeKTP €ro cnocobGHOCTEN.

BTopoe: oOueHMBaAaHMUE opgapeHHOCTM peb6eHKa
amMoueenmpaa onf a, a NpPU3IBAHO CAYXWUTb CTUMY/NOM
NexXxoB BOCNUWUTAHHWKOB. Heo6GXO0OAMMO CBS3bBATHL

pa60q|/|M|/| 3ajgadyamMMu OKa3aHun4Aa NCMXO0ONTOTI NYyecKSO
BNSAeTCse HXWOOTN Y HBM W« rymMmaHHbBM NPpUMWHUKWNDOOM.

n o< 0O
(@]
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TpeTbe: ANNTEenbHOCTHb MoeHTNHOUMKaymm 0064 3
HabnwpeHne 3a nNoBejeHWeM TanaHT/AUBOrNo, opgap
HECKONbKWUX NeT, B CUTYyaULUUNT FHeOOHMMY B AKAAM WU,

UeTBeEepTOEe: opemMHeIM®OBRO b U NPOBOAWUTbL aHarl
mpax peAaTenbHOCTMU, KOTOpble B MaKCuUuManbHOI
HTepecawm.

MaTtoe: CBOEeEBpPeMeEeHHAAA3 XKWRpPPEWaymM opabdOTa C
anaHT /N NB blX AeTen NCUXONOTrMYEeCKUMMNU zanp
HENO/JTHOLEHHOCTMN) Yyepe3 MN/JaHOBbLE TPEHWHT OBbLIE

WlecToe: NnpuMMeHeHMUne B npakTuke AeAaTenbH
OfLAPEHHOCTU MO BAMAN[QWBEXC KMETOLO0OB MNCcUxoagmar HOC
noBefgeHWA BOCNUTAHHWKA B KOHKPeTHOW cutyauyy
6ecepqbl, M3MEepeHNUNSaS BbIPaXeHHOCTU U CTPYKTYPpP!
MHTepecoBs No3kRAB A DE MM H OMA  OOGELFUT X CnNocobBGHOCHT
MHTEennekxkrtTa, M3 MepeHNWE BbIpaXeHHOCTMU U CTPYKT
coumMmomMeTpuyeckKkmune mccnepoBaHa, XapakTe
KOMMYHMUKATMUBHDBIX HaBbLKOB.

Oco60 HeOoOOXOAUKMY MOHMETMVE&H WO NMPOBOAUMBIX
yyauwmmMmca, C @3 MaMHeVHEH OM H AWIBMTL Y K G A bIK N K a , Co3/[a
TanaHT/NAUBBLIX BOCNUTAHHMUKOB B MUHMPOPMAUWMWOHHYIO
o6bnacTtwn, C BHeCeHWEeM [JaNHH)XTBHUAB /AMHHHBY N O G
pe3ynbTaTtTamM AuMalrHOCT MY EHCEIMPXE M2 € € BI& [ OpBearHyumsa p
A aHHBIX .

MoMuMMO cneyunmanbHbBX MepoOonNnpuUATURN, uenecoo
BblgaBJ/le HVHAa buwiegqqaeesH e, aHKeTMpoOBaHMSA, becepsb cC
AeTmn npuxopart B WKony ¢ «HabopoM MNCKUXOKON
HeratTmBHbBMNW oOocobeHHOCTAMMU PM3IMYyecKOro UM nc
KNy6okK npoTuvuKaepesrh, nKkawoy cneymanumcrtoOoB, p
pogaunTtenenn [ 3, c¢c. 3]), yuumTtenamMu, paboTawwuw

Mcumxonormyeckoe npocBelWweHMe nepgaror oB H
nony4vyeHwU=d Hemn®OKXO@EIVENILEXT OT MY e CKMX HaBBKOB, K
HeobXxoauMMb nNnepgaroram B peweHUWUM crnepgytowmx 3
O6yuyYyeHUSH WK ONTbHWUKOB ,; NOCTPOUTHL B3aMMOOTHO.LU
B3aMMOBOLIIT O4HbLIX Havanax,; OCO3HaTb WU OCMBIMAMN
yyacTHUKAMMWU BHYTPUWKONbHBIX B3aummMopgeuncTBUIN.
opraHunsyerTtcH4 Takunmwm obpasom, 4yTO0OOGbB OHa OTE
MHTepecywOwnm MUX BoONpoOocaM NpakKTUKKM O0bOByUYeHMNSH
n cemMyHapaBMCTBOBA AHHBbIX B TOM ymncne. Opr &
MHTEepakKTUMWBHOINIO AMWanor ac &an TCeo, L N RCOTMeOLLNXAI0TTe € T § X |,
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2

avtenammu, cmctTemMmaTuMmyecKoe OTC/exXuBadt
CNUTaAaHHMU
HPepeHUUN HA MeOTHMM WK@RXBHWEUBH WMBC T[WCT
TUBHOCTMW W BbpaXeHWUA CKNTOHHOCTelh peobe
H
r

QO X W T 3 T
X O O O T %

Ocob6o0 eob6XoAMMO OTMEeTMUTb N OB C-enNvpeecarvH
6oTatwuwer o c OfJapeHHbBM Yyyauwmmc8a, c

SIBUTNIKO OgapeHHBLbX vyyauwnmxecsa, cnepgpcTBEeHH

cpeancTtTBOMHHUOBGhpAMaBaODEeNbHON pabéborT bl, n

Op Y eMBIKLOTE: HAWlee,K B AT HIRGH KCAa, MOWH ML MATUBHOCT

T 24 39 O O3 T O ©T
W =S O ©O 9 T

CuctTeMHOCTb pab6oTb, aHanua pes3ynbTar
ouecncoac TWoeHMEe peanbARPM T&@OCAMAK TOMPBr a H

o |
S @ T

weoo6pasoBaTeNbHON WK ONbl.

IdeddsceOdyjmMsSd2 mMfdmss
1. NrpoBble TEeXHONOTNMUM NOo QOoOpMUPOBAHMU

mbonee akKTyanbHbe 3anpocsb WU, Takum o6pas
OCBETUTENbLCK O NMEE@XTOH K OMeIE&IT /BB NMKOQI/eHi C [T ¢

ne B

KOB Ppe3ynbTaTOB ONUMNMUANAAKK MHKC([

oBep
HK a.
EOTEH UC
ncwu

raHmB@e avyepes3 KOHCYNbTMUpPOBAHMUE U peanunsa

(0] "
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4. bnn Oy dlH hbopmvMaumpwILEBeTMUTENbCKAaA feAaATenbt
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vtej st wC  sisidd)® O dzls,d dztysHdzam@ane ma T n K i, [l e HKUI'CYo B C |
obweobpaszoBaTenbHada wkona N 1 oTpena ob6pas
KocTtTaHamckppe¢i. oAmBcA®MBKa, Pecny6nuka KasaxcrT

: veratretyak72@mail.ru
ZOHtddzO 1 OHJYHO, [ 4 QmMmazsemzOT n K s, 1 e K &o B C |

obweobpaszoBaTenbHada wWKkona N 1 oTpena ob6pas
KocTaHalWcKQP®. déwmipaacouBK a, Pecnyb6bnunka KasaxcT

: kolmakova®@mailru

Il dazskzm [ € MOdzO, | ederzuiadatspp dzOe . ar or M@ MN MU X1 @ M X T
KNy «Ob6buweobpas3oBaTe/NbHasa wWKona cC. XaHaecunnt
panmoHy ynpasneHus obpaszoBadHma XamaewvmoiK, N
KaszaxcTtaH).

: pgyurzg@mail.ru

JaTa noc BY0B.2022H n A :

©)XaHTaOoOHa, TpeTbak B.BW.noyltdaOp HH g R.0
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HayuyHaa cT
1ot {rrr1iRrRr RUIBY I SRR 1 tovresd/!
BoHnpgpapeHko C. A., YUy 6apoBaeé
KokweTayckuni YHMUBepcutTeT W”l
(r. KokweTaXasRxcmyd
¢ dzdzts s OydFy 3 eMHO€ 3 TCONOB® OB O, KoTopoe
nepBOHayYanNnbHOMY AHT TUACKOMY KOpHI, !
nepunopga. PopaoHBble chosa, KOTOPp®be B c
MHAOeBpPONEemckKmne n o6buwer o refmanack.
MHAOEBPOMNEMNCKOT O- INTPO N 8 X OOKCOHEOHBUHAIO M T e p
(Hanpumep, oOoTeu, MaTb, CbH), TepMWHH
AepeBoO) , Ha3BaHMWA XUBOTHBLX ©“ nTwny (H
yenoBeyeckoro Tenas3(HaAmDEplaNep,H ambkoal,e e
(Hanpumep, NnpuMuTunM, cecTb, BCTATb) WU 4
cocTaBnAawT cnosa obwerepmMaHCcKOT O np
napannenun B HeMeLKOM, HOpPBEXCKOM, ro.
ceMaHMWYecpynn 6onbuwe, yew y WHLOEeE
coctTaBnawt okono 80 % m3 500 Haumbonee
sdz¢ yjorJg : MmMdaswyszOe MHO e cCnosBo, 3ammMcTB
PoHeTMYecCcKa as accummMmmnauuasa, rpamMmmaT Ny e
accumMmnAauyuma, cnoBoobGpas3oBaHUE.
r dzZv ydlsdtetso Odad v :

| SdzH Ote | dpSOug s yeH. jodzd §  d dztsW L © oy de 2" /g 6 .f) oIS [ dzre O e jz dgdnts s o
visdej dzso O / /-2020C B f d@g) Rz’ dzs fyls ' .

o. .

THE ORIGIN OF FOREIGN LANGUAGE VOCABULARY IN THE RUSSIAN

LANGUAGE

Bondarenko &\., Chubarova W ., UtigenovaA.E.
Abay MyrzakhmetowKokshetau University
(KokshetayKazakhstan)

Annotation. A native word is a word that belongs to the original English root,
known from the OIld English period. Native words, which in turn are divided into
Indo-European and common Germanic origin. Words of {Bdecopean origin are
mainly terms of kinship (for emple, father, mother, son), terms of nature (for
example, sun, moon, water, tree), names of animals and birds (for example, bull,
cat, wolf), parts of the human body (for example, hand, eye, leg), the most frequent
verbs (for example, to come, to sit dgwmstand up) and others. Most of the native
vocabulary consists of words of common Germanic origin. These words have
parallels in German, Norwegian, Dutch, Icelandic, etc. The number of semantic
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groups is greater than that of InBoropeans. Native worasake up about 80% of
the 500 most frequent words in the English language.

Keywords: native word, borrowing, assimilation, phonetic assimilation,
grammatical assimilation, lexical assimilation, word formation.

For quoting
Bondarenko S.A. The origin of foreign language vocabulary in the Russian language / S.A. Bondarenko.
V.V.Chubarova, A.E. Utigenova // Science and Real922.-~ 3 (A 2882

Ty3eMHble X apaByneipassiC 0K 0 neKcunmnuyeckorm n
neHTHoOocCTbi (cnocobHOCTbLIW cCcoOYeTaTbCAa C 4P
3IBUTOW nNnonumcemumen. OHM 4YyacTO OAHOCIOXHBbI,
NON MU BXO[LAT B pAaAh 3ajaHEBEMMWbLEbBPDAKBHRATEpPpD
MEHeHMsa B CBOeNn cemMaHTUYeEeCKON CTPYyKTYype
OFT0O3HAaA4YHbMMN, Hanpuwmep, fogerhbBo6acaanayaé€dDTHEAE@H
K1, KakK B [ApeBHeaHT 1IN COKKOPVMeLB aHOOULY®O Io)a MwHa 13
NbuUeBUWAHYIW 4YacThb B pas3/IMyYHbLX MaWWHAaX, 3
MepeHNA. B Bbhicwenmn cTtTeneHM MHoOrosHaYYlbl cno
AHT TMACKNUN A3bIK OKaszaNcsd B HEANR@MbEHIOMNU N4
A3 blKamMmu, rnaBHBM ob6bpasowm NaTWMWHCK UM, dbpaHI!
CKaHAMWHaABCKUNUM) . MccnepoBaHMa nokasanwu, 4yToO
HenpepbBHBM. Hauvwbonbwee KONMMYecCcTBO namplacg o u
brave . OH M oTHOCATCA K pas3NWPwHLBIM N eeeipam, o8
KYNbTYPHONW XMW3HW. bonbwasda YyacTb 3aMBEHABAGBAEHN
TepMuUuHb. KonmuectTBO M XapakKTep 3aMmmMcTBOBAHM
XapakTepa WU NPOAONXUTENbHOCTMW KOHTAaAKTOB, H
6nunso M cooTBeTCTBYLWNX HA3blkoB [ 2]. Uem 6
BNWUAH 910 B 3HaAaYnNTeEeNnNbHOI cTeneHw o6bAacC
H L CKKIaMH M HAaBCKMUM BANVUAHMNUEM H a aHT NUWRNCEK
H A aBCKMX 3 blK 0B, TEeCHO CBSA3aHHLbX c
oT ble KJnaccb Cn0B, KoTopble He wMornanum 6
an HO poOAaCTBEHHMEC HG b Mheystmer than.p @ wmc T B O
A A B 53 blK ABY MS NnyTAaMu: yepes YCTHYIO
opamMmu) M 4Yyepes3d MNUCbMEHHYW peudyb (KOCBEHE
MCTBOBaHMUeEe WUMesiTo MecCTwe T[eammogMsl oudcpTacs pouvn
nepHee BpemMa NUWCbMEeHHOEe 3auMMcTBOBaHWME nNp
AccummnnAangpayecc npumcnocob6neHwus cnosa K
rpamMmmMmaTmnyeckKkumumM HoOpMaM 43blKa. CywectByeT 3 o0
l) PoHeTANUYECKIAMMTIOA LA BOLECEC npnmcnocobneHmns
3aMMCTBOBAHHOT O CnoBa K-p SlBWIKIWBHTAa. CUTaeme

S 00 =T =S 00T W
WO I WS O W

=
Q 4 O O =S << = 0 4 =
I T T w oo -

O ST O =1 X 9 9 =
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accummMumnmpoBaHHbBEe GOHeTMYEeCKNU, COXpaHAWT CBO
dpaHULY3CKMUX 3 aunMmMC OB @B @WMAM ek an apmmH>eaTm 4y e c K

2) T'pamMmmMaTnyeckKkas 2a0CUNCIOOHAB@HACT BUE 3aunmc
MOpPpQPONOrMyecKMUM UN TpaMMaTMNUYeEeCKNUM HopMam
CNOBO IrpamMmMaTMyYeCKMW acCUMUNIYMHEEBJHG,HTOIHOI CIKM
M KaTeropwumn.
3)/lekcmnmyeckas TeOC cnvpmmc/msAoucuossb neHmMe 3 aMu MC-T BO |
MaHTUWYEeCKON -reapurnemesH T a3 blKEc nwu 3ammcTBOBA ALt
oBooObGpa3oBaHMWKM NO nNpaBuMuNaM 3aHTbJ] U MMCTKOO 30T 01 :
CMUMUITNPOBAHHOE CNOBO. 3ammcTBOBaHHOEe cCcno
MHMUMawWe M £3blKe. MHorpa He3HakKoOMOe 3auMc’
OBOM, HanoMMHaAKWWMUM ero TONbKO N0 C31B0yBYaa HH/
HOBe BOOGpPaxXaeMOW aHaAanNoOrMMm Cc TEM XEOMHBBIRE
MmmMmonorumem. 3ammcTBOBaAHMA MOTYT ObITb NpPSNAMbl
o] . Tak#“mvo AB&KHMWK OM O6blAN, HaNpWuMepy e NAIT G
MWNMW B AQHTNUWUCKWUN UNWN PYCCKWUN 93 blK
MMCTBOBA AHbl.

, C nNow

W IO M O O 60 30392 O O
9 T W -4 O oOT O O3 o

Mo cTeneHn yCcBO€EeHMWH BCE®€ 3anmMCcTBOBAQHHILbBIE C

MOMTHOCTbLI accumMmnumpoBanunuceob; 2 . U MUNUMWYHPDP® BA
3aMMCTBOBAHMA COOTBEeTCTBYIWT BCeM MOPQPOTOT KN
HOoOpMamM. OH M NnpUHMMAIT aKTUBHOE yyacTune
acCUuMMUINpoOBaHHBIE 3aMMCTBOBAHMA YyacTO Ha3bBA
rpynnbl:

1) 3aMmMcTBOBAHWUA, HEe MNONMHOCTbW AaCCUMUANPC

2) 3ammcTBOBAaAaHMA, H€e NONHOCTbK YyCBOEHHEbE

3) 3ammcTBOBAaAHMA, He accCuMMUNUpPOBAHHDBE C¢
npeagmMmeTb W NOHATMUSA, CBOWCTBEHHRRT64 T p e, yw

3aMMCTBOBAHHBLX CNOB Heo6GXO0OAWUMbL cnepagytwume Yyc

1. bPoHEeTMYEeCKOE WU T pamMMaTMyYeCcKOe yCcBOeHMN

2. CnoBoob6bpaszoBaTenbHasa akKTWBHOCTbL C/NOBaAa

3. CeMaHTMyeckaa accumMumnauwuasa,

4 . PerynapHoe mcnonb3oBaHue B peuun [ 7]

XopowmaBecCcTHO, 4ToO 3aMMCTBOBAHHLbIE cnosa
accumMumnayum B NPUHMNMaAtLUeE M A3 blK e . OCHOBH
opcdorpacdpmueckmnim, rpamMmaTmyeckumn um cemMaBirumnmue
OpdorpaduuyeckKkasaT@acagmATN S AUMCTBOBAHHOTIO CANOLl
cmcrtTemMe nNpuHMMatwuwer o 93 blK a. Ff’pPammMmaTtTmnyeckas

cnoBsa ajganTupytlTcs K FrpapmegmnnuMuearxamM BapaBmnag
MW cnoBoo6Gpas3oBaTeNbHb®CKMAMAT T& @ ama A aGieavearH, T U W
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peyunnunemMMMCA BYeT BCeE ceMaHTMWUYeCcKMNe KoMMNo
3aMmMCTBOBAHHOT O cnosa (AeHoOTaAaTMWUBHELBINM, (
STHOKY Nb»ICYy pH®IGI)eagytWwWem ero cemMaHTMUUYEeCKOKI a
CemMaHTUNYeEeCKOMY pacuwunpeHUIto, nnoéo K or paHwuuy
accMmmMumnNnAyunMmM MMEKWT MecTO nNpuM NepBOM U BTOPOM
B3ammopgemcTBMuA npomcxoanrt OTKas oT cemMaHT.I
noagBeprawumaeMaTmMnyeckon accumumnaumm. TlepBbli
T Wbl YyCBOEHMUSH 3anMCcCTBOBAHHOT O cnosa: 0 |
CemMaHTUNYeCKNN.

Il dpdzdtscteONdud MSd2 mMmydmesc
1. Obakos A. W. MPUUMUHBLT MHTEHCUBHOTIO 3aMni
pPpycckomM da3bke. FM. A3 mc k63n@M3Br,pa200 3.
2. ToncTton H. nN. M3b6bpaHHBEe Tpyab. Towm 1.
/I H. WN. -IMonc ABwXuKk o Ky n-b2dg.pbl, 1997.

3. A CKONnbKO nwoagpen B Mupe roBoput—-URa: aH
https//intelife.ru/entertainmeryudi-i-stranyitenV36-a-skolko-lyudefv-mire-govoritna
anglijskom

4 . AHT AnuUun3IMm B PYyCCKQB®P CAN3EbKKTEN: B bl I C TMNOPPUMMAE
aHIr AnMynms3s MoB H a coBpeMeH[HBuUie K ppoBaKUA URLS 6lIY p

https//fb.ru/article’24817 1anglitsizmv-russkomyazyikeistoriyai-perspektivyiprimeryi
vliyanie-anglitsizmovna-sovremennyiyrusskiyyazyik

5. Aneacbnpedx CoBpeMeHHbBe nNpob6GneMb HMYK WK
PNnMHT a: Hagyté&, c2005.

6 . Bennkos B. W. , Kpboicu-m. 1. RITE439c200AHT BMU

7. Pycckoe cnosBo B MNP XBKOOVH I pe e ay pMee. X 0 M:e
accouvMameagaHmgpreeh pPpyccKoOro f3bkKa WU nduTtepa
ceropHa-HCeraq@apRCcCTBOBanHHOdenn T e x86Bx a , 2003.

8. [JOxekcoH X. Cnosa u -i» #opaue Wvoed rwEN., [
C .

9. XnyTeHKO HKueAc K Wlem Ha cBMeckT-Tun eBB Yy sB3bCUWBH. WK
-176 c.

Il sdzH Otej dzS 5 w9 j Is dzOaE®dun cdtdpH tedpyj o aazOo r melire @ x X a TH
Kadgeapb MWHOCTpPaAaHHDBX A3blKkkKekKwWwe migypraxBE@pLCHaTear
Abasa MbmopB&KMEKOK uPeeTcanyy d3nanxx @t a H ) .

: bonn smv@mail.ru
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Y Otetso O I S Isstcdmar hgls @Pdzdnondza@ror perc E &a X a TH
Kadgeaopb MHOCTPaAaHHDBX $S3blkKekwe maypexB@®pLCcanaear
Abasa MbopB&KMEKOK uPeeTcanyy d3nanxx @t a H ) .

: chubarovaviktoriya95@mail.ru

Visdej dztso © ¢ 2 Odav aintcdzPdzs hdz® 0 NOT VP @B @ A A B aHT &
Kadgeapb MHOCTPaHHbBX SA3blkKekwe magypeexBsepLcenaear
Abasa MbimpB& K Me K o,K uPeeTcanyy ©3narXx @t a H ) .

: aizhanutigenova@bk.ru

Bondarenko Svetlana AndreyevnaMasterof Philology, teacher of Foreign Languages
and Translation Studies Department in AbayMyrzakhmetovKokshetau University, the Republic of
Kazakhstan, Kokshetau

Chubarova Victoria Vitalievna, Master of Philology, teacher of Foreign Languages and
Translation Studies Department in AbayMyrzakhmetovKokshetau University, the Republic of
Kazakhstan, Kokshetau

UtigenovaAizhanErlanovna Master of Philology, teacherof Foreign Languages and
TranslationStudies Department in AbayMyrzakhmetovKokshetau University, the Republic of
Kazakhstan, Kokshetau
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32



Ne3(11) & 2022

HAY KIAP E A1 b HOGCIBNCE& REALITY

No 3(11)° 202

YOK 378. 14

Rew[ L] o1 RT

V{rtdevgdffletrrevl [

He

Jqtetseo Odzd W :

Mpoyecc
hbakToOpoB. FrapmoH
YypPpOBHEM pas3BUTMUA

JoKasaHO, 4yToO
Bnever 3 a coboim
Ma/TO3HAaAKOMbIMMN
C B3poOC/nbMMU
C /Iy 4 apsaxc,c y x pga A
NONMTHOULEHHOCTMN

MoapoCTKOBBIWU
3 peHuna Tex
KakK NWYHOCTMN

Tem cammMbmMm,
pasBUTNSA
Bo3pacTe

¢ dzdztsIsOPBJW .cTaTbe
opraHmsaTopcCcKMUX
cnocob6HoOCTEMN
CchopmMmMmpoBaH b
opraHmsaTtTopcKumMe

sdzfF ydoerd:
NMYHOCTHEBIE
cnocobHOCTMWU,

s
0.@MMdzj Htho Odzd jd3dsOzchSdAslsidvo ' tsh
Tl RuasdEEcHOdB] HEso O

KOMMYHMUWKauUNwM

nwagbMn, B
BneydvertT
H a
TaKorno

NCUMXONOrumuyeckKkuxu
NoaopPOCTEKOBBbIWU

KOMMYHMUKAT U BHBbIX
cnocob6cTBYHRWT

HayuyHaa cT

td1d RvfRUL Rs QU RrRIV B 11 U B

RIG MM [ L RE

MamepgpoBa Y.
«KocTpomMcKkoOon rocypap
(r. KocTpowma,

drso0y BO

pacKkpbBaeTc S MOHSAT W
cnocobHocTen. TMNpoBoawu
noppocTKOB. ABTOpP CcTaTbMu
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yMeHMs.

hMezocm@yHuUKaym4a,
OTHOLWEHMNSH,
KOMMYHUKAT NUBHBLIE

MY M st sdptidsy @ ls &
| £20220 C). (L AEFO & desfls!
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TO BpemMfa KakK HepfoOCT
BnNocneagcTtTBWUUM 3 aBUOWMXCT
TeMmMy CTaHOB/NEHMNSH NUYHOC
yenoseka B NONHOWN mMepe
ABNAeTCcCd OLHUM U3

MOP@EPPE&K KOMO BOR B @
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Bo3pacT

Bo3pactT AaBnaeTcC
cnocobHocCcTEN. Komw
AaKTWVWBHWTOMBEO DMAMEHO/C TIbH I
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3HaAaYMMytw MHGpOpMauUuMw, MNOCKONbLKY 3TO0O BO3MOXHO
NPOCTO NpPpMUHATaAa, HO W NOHATA, OCMbCAEeHa.
n, YTO HanGeameeHBaAaXBOMYyHUKATMUBHbBE cnocoo@

HaCKONbKO KOMMOPIHGIMHBMM 6@BMH®OT pas3BuUuTMEe 1KUAM
paccMaTpuBaeMOr o. BoO3pacTHOrIo a3Tana

JfdmMOdedy BtcOdzedL Oydd .d dBj ssHtses dMmMmdzj His9 O

AnarHocCcTMuUKa KOMMYHMUKATUBHBLIX CNOCOGHOCTE
B HaweM uMccnegoBaHWUM NPUHAAKU Yy yKaocCTTMpEOo MOCEK)
MalWMHOCTPOUTENDbIKKIDOT e dHeIMIOBMX,, B BO3pacTe 0T

C uenbw 3amMepuThsb KOMMYHUKATMUBHBE cnocob
cnepywowmne MeToOLUKMN:

1. MeTogmnka «TecT KOMMYHWUKATUBHBIX Y MEHMN.I
(aBTo0op /1. MnxenbcoH, B apganTtauyuuun . 3. Ff'mnb 6

Me T o gnvpkeag H a 30H/ WV @ H & OYCPTONBKMKISM MY HU K B D MB B OB HT H (
MKa4vyec®e AMNP O BKCABOHVHVOYCHTUVK & ™MI@ Bl k1 B X

2. MeTongmKM§HWMWKKKA T N B H ble n OpraHumsaTtTopckKkwue
CunHEAKBK I, B. A. bepopowmnmH) (KOC).

MeTopgnka pa3s3paboTaHa Aans4 onarHOCTMUKMU n c
pas3BUTNMU n X KOMMYHMUKAT B HBbIX n opraHumsaTtop
npuHUuMNEe OTpaxXeHusda U OULEeEHKW MUCNbITYyeMbM HEek
Ppa3sNMUYHBIX CUFHAUNHXK MBDTWCNbBITYeMOMY N0 ero

OTBEeTb MUCNBLITYyeMOro CcTpoOdaTCHa Ha OCHOBe cCa
MNUW MUHOW cuUuTyayuunmn.

OpraHunsaToOpCKHER KX OCDHDWIOTCYmMe He TPyAaHO B
nwoapen ANa ycnewaovoMupasIpememeHHbB X 3apjadu n

uenew, yMeHMUEe onepaTuUBHO pas3obpaTbcCcid B «CHUT
ero B HYXHOe pycno, cTpemMaeHUWE K NpPOAB/EeHM,
pabéorT bl.

KOMMYHMWKAaTWBHbBABNEBROCDAOHBAPAKTEPU3IYyKLTCSH Y

ycTaHaBAuMBaTb pfeNnNOoBble U ToOBapuuweckKkme KOHTa
cC e p bl o6WweHUSH, K yyacTunio B Oob6LUWecCcTBEHHBbI
YyYAOBNETBOpPSAIWWMX nNoTpebHOCTHDb Naeal@ H ven . LW KApHoal
KOMMYHUMUKATMUBHBLX W OpraHmsaTopcKkux cnocobHOC

Mepenpgem K aHanmnsy pesynbTaToB. Paccwm
cnocob6HoOCTEIW nogpOCTKOB, a Takxe npownmnntwc
anarpamvMmm.

MepBavyanbHO M bl npoaHanunmsunpoBanwu KOMMY H
McnNnblTYyBP@sXnNbTarthbl W CTCENCETAY0O BKAOHMNMY HNMMOK @ T U B H bIX Y M
M cTapweknaccHunkope@plAraBmeenBbeomrpb66nnuLe 1.
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Tab6bnuuya

O6o6WeHHBE pe3y/bFK awyH MK TIVERIHOEEXA HWMMIE H U T 4 .
TecTy /1. MnxenbcoOHa
YpoBleOBIMMYHUWUKAT UBH Ko-Bo 4yeno %
Hu 3k ni 13 26%
MOHWMXEHHBbLINU 18 36%
CpeaHuim 10 20%
MO BbIWEHHBLWR 7 14%
BbicOK WU 2 4%

OTpasumM fgaHHbe Ha puUucyHkKke 1.
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Pnée O6obuweHHbBE pe3ynNbKavVMMyHW@EAERBBANNYM
noppocTKoBNno TecTy Jl. MuxenbcoH
KoHcTaTtTupywwmn asKcNnepumumMeHT nokasa/n, eTO
MOHMWXEHHBLM YypOBHE-MO6AO WUTAK/UBEH ONCOTAMP O C T KU CTpe
B34 M40B, OLeHOoK n NOBERAUWRA P WHBHIOEBATCM Ty al nl
KOMMYHMUKALNMN.

Tak Xe BblSB/J/PEOHB €HIWL3 KKIDIMMY HU KA G B UBLIR PR HMEKWANN
20 %. Takne nojJgpocCcCTKWMW cCcTpemMdaTCcCH K KOHTAakKTal
3HAaKOMCTBUB®WT CBOE MHEHMUE, He TepsawTtcHa B
Apy3ein, NMNOCTOAHHO CTpeMaTCcsa pacwWMpuUTb Kpyr
ob6bweHMNN. He3HauyuTenbHOeE KOnNnmyecTBO noagpo
O6WNTEeNbHOCT N .

Nanee Mbl  3MP@aBHAAINN KYOPVOMBYEHHVBK & T U B H bl X 7 0 [
C K J1OHHOMNOTAEPNO CYT K 0 B KO NIMYy HTekcarTyu BH ble U O pPTr aHWus3a
(aBTOpbl: B.B. CuHasckun, B. A. depgopownH) (

O6bo6WEeHHDBIE pe3ynbTart bl, N Oon/pyeygecHTHabBeyn Mn OB TTea
oTo6pas3unmumMm Ha PUCYHKe 2.
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Tab6nuuya
O6 06 We HHBbBEe poevsmyy/HBMTKaaTTbM B H bl X M opraHwmsar
NoOaoPOCTKOB ( KOC)
YpoBEHS KOMMYHMUKAT U opraHwunsar
Cnoco6GHOCT cnocob6%woc
Hns k unin 10% 12%
Hunxe cpepHero 28% 30%
CpeaHuim 46% 44%
Bbicokunuim 14% 12%
OCeHb BbLICOKMWNIM 2% 2%
OTpa3uM pgaHHbBE Ha puc. 2 .
50% 46%
45%
40%
35% OKOMMYHMUKa
300 CnNnoCcCoObBHOC
25% BopraHnumsart
20% cnocobHOC
15%
10%
5% 2%2%
0%
Hnskunmiknxe Cpe g HBIHIC O K DM € Hb
cpegHero BblCOKMWI

PnzO6 o6 uWeHHBE pes3ynb RKOAM MY HANCKCATTEAOBOHBLEXH N SN O |
cCnocob6HOCTEeNW NoApPOCTKOB ( KOC)

Mcxopa w3 JAaHHBX Tabébnanuuyb 2 WU pUCYyHKa 2,
mccnepyemmom rpynnbe  XapakTepeH cpepHum ypc
opraHumsaTtTopcKkKunx cnocobHocTen (46% un 44 %)
NWOAbMUW, HE OKIppyarH NCYBMOBMAaXOT3 HAK OMCTB, OTCTawuBalt
pa6boTy, OfHaAaKO nNoTeHUMaAanNn MUX CKNOHHOCTEW HEe
CMTyaTMBHDBIN XapakTep.

YacTb oOoObOyyawwmxcsa uMMeeT YPOBEHb HUXe Cp
cTpesa K o6 uweHwnO, MCNbTbBAWT TPYAHOCTM B
npeagnoyunTawT M3IberaTtTb NPUHATMA CcaMOCTOATENb

1 OC dz yJ dzd §

Takum ob6bpasowm, no pe3ynbTaTam, NONy4yYeHH
MccnepnoemB@MMWHMUK AT NBHbBWE TYOMIgMHKIEN « TlE@ T KOMMYHMW |
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Problembased learning is based on the acquisition of new knowledge by students by solving
theoretical and practical problems, tasks in problenasans that are created for this.

The welltknown Polish scientist V. Okowrites in his book Fundamentals of Problem
Based Learning [1] that the more students strive to get on the path followed by the researcher
the course of their work, the better the results achieved. Domestic psychologist T. V. Kudryavtse
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and others deVeped the psychological foundations of thecatied problerrbased learning in its
various modifications [2]. Its essence is as follows. The students are given a problem, a cognitiv
task, and the students (with the direct participation of the teacher thew own) explore ways

and means of solving it. They build a hypothesis, outline and discuss ways to test its truth, argu
conduct experiments, observations, analyze their results, argue, prove. This includes, for examp
tasks for t hsec avnedreyp’e nadfe nrtu |* eds , | aws, for mul
of the law of physics, spelling rules, mathematical formula, discovery of a method for proving a
geometric theorem, etc.).

Problembased learning includes several stages:

1 awareness of thgeneral problem situation;

1 its analysis, formulation of a specific problem;

1 problem solving (promotion, substantiation of hypotheses, their consistent testing);

1 verification of the correctness of the solution to the problem.

This process unfolds by analogyth the three phases of the mental act that occurs in a
problem situation and includes the awareness of the problem, its solution and the final conclusiol
“Thinking,” notes A. V. Brushlinsky, “ori gi
course of his activity a person begins to experience some incomprehensible difficulties that prevel
successful progress [3]. So the problem situation that has arisen turns into a conscious human tas
Therefore, problenbased learning is based on the ghedl and synthetic activity of students,
implemented in reasoning, reflection. This is a heuristic, exploratory type of learning with great
developmental potential.

The main concepts of problebased learning include: "problem situation”, "problematic
task", "problem”, "issue”, "problematmase".

According to V. Okon, “the essence of th
down in each case to creating a situation t
[1]. According to V. Olon, the role of the teacher is to make the student feel the difficulty of a
practical or theoretical nature, to understand the problem posed by the teacher, or to formulate
himself, to want to solve the problem, to solve it.

What is the problersolvingprocess?

According to V. Okon, it depends on the nature of the problem and the complexity of its
solution [ 1, p. 45]. “The nature of the pr.
addition to simple problems, there are also those that,eésfarting the solution, must be divided
into private ones, and only the solution of the latter makes it possible to solve the main problen
The difficulty of solving the problem is twofold. One is that in order to make a decision, it is
necessary to actlize some part of the previous experience, precisely that without which the
decision is impossible. Another is the need to simultaneously find new elements (links) unknowr
to the student that allow solving the problem.
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The didactic foundations of problebased learning are determined by the content and
essence of its concepts. According to M. I. Makhmutov, the basic concepts of the theory o
problembased | earning should be “educational [
we |l | as “pmngb,l emprtemlcdhmati ¢ content”, ““men
“problematic presentation” [4].

M. I. Makhmutov offers a didactic classification of educational problems, which is based on
the following variables [4]:

1) area and place of origin;

2) role in the learning process;

3) social and political significance;

4) ways of organizing the decision process.

The psychological classification of educational problems is based on such indicators as:

1) the nature of the unknown and caused difficulty;

2) solution method;

3) the nature of the content and the relationship between the known and the unknown in th
problem.

Defining the problem situation, M. I. Makhmutov notes that it is the initial moment of
thinking, causing the cognitive need of thaed&nt and creating internal conditions for the active
assimilation of new knowledge and methods of activity [4, p.56]. At the same time, two types of
problem situations can be distinguished that arise in the formulation of both theoretical anc
practical poblems.

The classification of ways to create problem situations is based on the nature of the
contradiction that arises in the process of learning:

1. Collision of students with phenomena and facts that require theoretical explanation.

2. The use of edational and life situations that arise when students perform practical tasks.

3. Statement of educational problem tasks to explain the phenomenon or search for ways
its practical application.

4. Encouraging students to analyze the facts and phenomena of reality, confronting ther
with contradictions between worldly ideas and scientific concepts about these facts.

5. Putting forward hypotheses, formulating conclusions and their experimentiaixenmn.

6. Encouragement of students to compare, compare and contrast facts, phenomena, ruls
actions, as a result of which there is a cognitive difficulty.

7. Encouraging students to a preliminary generalization of new facts.

8. Organization of intelisciplinary connections [4, p. 1#276].

M. I. Makhmutov distinguishes three types of probleased learning according to the type
of creative activity being implemented:

1) scientific creativity;

2) practical creativity;

3) artistic creativity.
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What underlies each type of learning and creativity Scientific creativity is based on the
formulation and solution of theoretical educational problems. Practical creativity is based on the

formulation and solution of practical educational problems. Artist@a¢re vi ty i s *
representation of reality based on creative imagination, including literary compositions, drawing.
writing a piece of music, playing, etc.” [ 4

A problem situation arises in a person if he has a cognitive need and ingdltagiabilities
to solve a problem in the presence of difficulty, a contradiction between the old and the new, th:
known and the unknown, the given and the desired, conditions and requirements. Probler
situations are differentiated by A. M. Matyushkin gglcording to the following criteria:

1) the structure of actions that must be performed when solving a problem (for example
finding a method of action);

2) the level of development of these actions in the person solving the problem;

3) intellectualabilities of the student.

Problembased learning can be of different levels of difficulty for the student, depending on
what and how many actions he takes to formulate and solve the problem himself. V. A. Krutetsk:
proposed a scheme of levels of problamegarning in comparison with the traditional one based
on the separation of the actions of the teacher and the student [6].
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This part of the work logically follows the literary research and methodolodlye practical
part, the organization of thé y S kLaber Office is first briefly introducedThis organization is
also characterized (analysis of work performance management a yhe klahor Office,
assessment of the set system of employee evaluation, recommendation of changes and
possibility of planning personal development of employedbleV y S K.aber Office).
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The following chapter, in which the own survey is conducted concerning the analysis of jobs
based on the internal materials of the organization, the analysis of performance management a
the current state of evaluation of exwytes. The survey is carried out using a questionnaire. From
the results of this questionnaire it is possible to confirm or refute the hypotheses. Subsequently,
discussion will take place with suggestions and recommendations on how to improve the currel
situation[1].

The workplace of the VysSkov Labor (OHisf i c
contact office, located to the distristy S k pravides mediation work, state social support,
physical distress, social services, care allowance anditseioe persons with disabilities.

The current job evaluation allows the employer to provide employees with feedback on thei
performance, thus having a positive effect on their work performance. It allows you to clarify the
further development of the grloyee in a personal meeting.

The evaluation is carried out once a year, always by 31 March at the latest. The evaluatio
is always carried out by the manager.

The evaluation is performed in 3 areas:

a) Area ofknowledge;

- Knowledge of legal regulationsstablished procedures, claims and rules required for the
performance of civil service a civil servant demonstrates knowledge of legal regulations,
established procedures, claims and rules required for the performance of civil service in his fiel
of service, which is used in context in practice.

b) Skills area;

- Communication skills the assessor assesses whether the employee expresses himse
clearly, accurately, concisely, whether his speech is understandable and concise. It is evaluat
whether hacts with confidence and tact in standard situations, in mosstaodard situations he
acts professionally. The staff member shall endeavor to inspire confidence in his conduct and |
protect the name of his office;

- Social skills- whether the employeactively contributes to the achievement of shared,
common goals, whether he helps and supports colleagues. He usually participates in team activitit
Whether he handles difficult situations without excessive expression of emotions, tries to prever
conflicts, solves newcomers independently and remains tolerant and takes into account the digni
of the other party;

- Personal approachassesses whether it adopts new approaches, ideas, business plans
decisions, shows sensitivity, sensitivity and apgntsthe client's needs, usually identifies his
problem and proposes a suitable solution;

c) The area gberformance of the civil service in terms of accuracy, speed, independence in
accordance with the set individual goals;

- Quality of civil service pdgormance- the employee performs civil service in accordance
with the quality standards applied in the state office. In difficult situations, he has schedulec
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individual tasks and proceeds systematically in their implementation. They perform the assigne
tasks mostly in accordance with the assignment, its outputs are prepared with care, with regard
details;

- Number of tasks performed and pace of wehas a schedule of individual tasks and
proceeds systematically in their implementation, has an @ how he has progressed in the
work, informs the management of the progress achieved, if desired;

- Analysis and problem solvingvhether he has the ability to analyze problems and propose
real solutions.

In the point classification of performancejdtpossible to achieve a maximum of 4 points
in each area, a total of 28 poipg.

The evaluation is performed by a direct
branch. Based on the evaluation of the manager, an evaluation of the offituatievawill be
performed, when a civil servant in the service can achieve the following results:

- Excellent results;

- Very good results;

- Good results;

- Sufficient results;

- Unsatisfactory results.

With regard to the achieved result of the official evaluation, the manager proposes a person:
allowance to the civil servant. However, this proposal must be approved by the Director.

There are several options where a manager can make a personal surcharge:

- Admit;

- Increase;

- Reduce;

- Remove;

- Leave unchanged.

In the final phase, the manager sets individual goals for the further development of the civi
servant. These goals are divided into two groups:

- Work goals;

- Educational goals.

There are three or more goals in each group. For each goal, a deadline is then set. Itis alwa
until the end of the year for which these goals ar§Xet

Educational goals are always adapted to the current budget, in which the edeaaifon
mustalso be considered in advance. After drawing up the budget for education, it is necessary |
incorporate it into strategic plans and thus implement its concept of vocational training for labor
office staff, which helps to create a system of continuing twareal training, which is constantly
needed to ensure continuous education and updating of skills and knowledge. There must also
a quality offer of training courses that will meet the needs of the organization, but also the
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employees. As part of eduaati, it is necessary to include courses mainly in the field of methods
of counseling care with the client, to whom employees are exposed daily in each position. Progre:
and education in the form oflearning, coaching, improving communication with cliemtsurses

to increase assertiveness and coping with crisis situations, improving skills in the social ant
psychological environment. In the case of specialized workplaces, courses focusing on the leg
sector and European Union law are also organized.

As part of selfrealization of personality and possible career growth, employers are advised
to focus on language courses. It is an education that can be used outside the work position in yc
private life (eg on vacation). The actual implementation of trgimiourses must always be in
accordance with the scope of work for the employee to pursue it, but also with regard to the tim
possibilities of employees. In the case of language courses, it is recommended to combine trainit
with the employee's working hmiand personal time off, eg the course starts one hour before
working hours and then continues for another hour during the employee's personal time off. It i
appropriate to use either online teaching with the lecturer, or personal contact, whereautbe lect
comes directly to the workplace and the course takes place directly at work.

As part of employee training, it is also necessary to evaluate the meaningfulness an
satisfaction of the employeéfter some time, feedback should be provided from the eyeg,
but also from the lecturer, who will inform the organization whether the employee's interest in the
course is visibl¢3].

Planning for possible career growth is always in the hands of the mahiagesr directly
responsible for his employees, he s able to listen to them, motivate them and develop their
skills at regular intervals and be able to evaluate them properly.

Career planning is possible in the following ways:

- Analysis of the current situationconsultation between the manager anobsdinates on
the basis of an interview, finding out information and data collection;

- Setting goals must lead to improved performance and increase theefidttion of
employees, increase their knowledge, determine the possible development @nskalbilities,
transition and preparation for a possible change in the future of the current job position;

- Determining the plan of individual stepsletermining the direction of who, when, where
and how the plan will be implemented, includes the exdetd¢es of implementation of the plan
with the expected results, including a common timetable;

- Implementation and evaluaticnincludes putting the plan into practice and starting the
educational program, including the following evaluation.

All these cager plans should also correspond to the evaluation of the employees themselve:
If the evaluation scale is met, it is possible to further educpdg it

Implementation of a career education plan:

- In consultation with the employee and the manager, thés gbat the employee wants to
achieve are discussed, which should also correspond to the goals of the organization. The
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objectives shall be taken into account in the performance of the staff member. Subsequently, it
necessary to agree on the conaothe results of the evaluation, which should take place after the
education. As part of the training, the employee may be interested in threaieifition of his
previous experience, which is related to his job description or if he wants to be ftraited
selection of another job position in the fut{iBg;

- After consulting with the manager, it is determined whether the employee has the giver
education as part of a possible career growth claim. The results achieved will be taken into accoul
if the employee does not have sufficient results for the givanirig, the manager is obliged to
determine what he has to do differently and what he has to change in his work performance in ord
to apply for the training program. In the event that an employee has on the education we have ¢
the prerequisites, deteme the educational strategies and the type of educational program;

- Finally, the selected training program must also set the necessary dates for the beginnir
and end of the training, where the training will take place and in what form;

- The last stepsito implement the plan. The continuous evaluation of the employee is also
determined, he / she must continuously undergo repeated consultations with the manager, whe
they pass on the findings from the training and the manager also actively findswtlidriecturer
as part of feedback on the employee. he is actively interested in or whether his interest has pass
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CeMbdaA ABNAeTCHA BaXHbM coOUuMWANIbHBIM MHCTMUTY
Bcero obuwecrTtBa. A. FXXl s pwelame po®g MEAWVWEH LM YT @
L OBONbHO B aX-Hpaodac TN pHoebb/vieamrao N O Ny Y HbIX cemMen [ 1]
BCe 4yyawe cTanum obpawaTbCca K BoONnpocamM TwWUNO/S
Knaccunpukaummn NOHATMNA «Cef@am npyonE aKPTUncKKma
O6bpaTumMcsa K NOHATWUIKW «CeMbSAa T pPpynnb puUCKa».

M. B. llakypoBa COOTHOCMUT MNOHATWNUE «wCeMbsAq
«MapruuHalbHbBMNU>», «Hebnarononny4YHbLMHNU>», «acou
TOXpecTBO, Ha RBOLaAaBHONAMOKE&OOBRY [JaHHbBEe 0O
npeKkpauweHnem ceMbUW OCYyWwWecTBNATb HECKONbKO )
CNOCOOBHOCTbLIW 4Y/TEeHOB CeMbMu K camMmoaHanunsy,
CNoXumBwemca cutTyauywunmn,ecarnaadbtmmim 3va ujanib He N Wwe n A

E. A. ManaweHkoBa [ 3] oTMevyaerT, YT O CeMt
yepTb Heb6NarononNyyYyHoOom ceMbWu:

- Hanuuwne nNoTeHUuMmanbHBbBIX, HO He peanunso
Bo3agoemcTtTBUMN Ha peTtven, KaK T n1aBHBbOGAO WeyOTbE&H H
MHCTUTYTOB,;

- pe3apanTtayuma BCEeX UYNnNeHOB CceMbW UM 60t
ceMb 4 paccMaTpuBaeTcH K aK rpynna ntwopeun Ao
pognrFgaaeamnun, 6e3 CTapAuERo P O0HKEKXMe GcpeacTTeeeps ,

Bce npmuBepgeHHbBEe Bbllle OCO6G6EeHHOCTUW cemMeW
couvmaABE@narormyeckonm pgesartTe MeQiaoBenTHO.B alloy eMmib e HC
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negarorumyeckKkowncagegadaeme Ho®@LMRObWOECKNMUN Ccpes
ANSa T apmoeMpas3BuUTMA pebeHka [4, c.117].

Mpun opraHumszaumm paboOTb CeMbelW T pynmnbl puc

- ncumuxonormyeckmne ocobeHHOCTN [JeTeinn past

- B3ammopgemcrTBue n cornacoBaHMWMe 06 Wwun x
obomaemMcnmxonoroB, couUuMaAaNbHLX nNnepgarorosB, yunr
[5].

BaXxHO HauyvnHamejeOoOnnaABBHBRYW [feATEeNbHOCTHLb

CTY-IQ&®OHWK ONNTbHOT O Blpa@aswmMaprg. npobnem, C KO
COLWaleb Negarorm npu opraHmsaauyuumm pa@otrel c C o

- 3aKpbTOCTb WU HexXefnaHue BCTynaTb BO B3.;

- CKPbTbBA XapakTep fge3apanTUBHOINIO noBej

- HEeBO3 MOBKHOWKITY Ma/lleHbKOrNo BO3pacTa pebe
B KXOMOrMyeckKkKoM MU coOuManbHOM nnaHe BCNepgcTBY

B LueJscooNiepXaHue -ne@agnanuMHMec Ko AeAaATenbHO
yuypexageHunu npeagcrtraBngaerT cob6o pab6oTy B p
TpagUWuUuMWOHHBLIE dGoOpMb B3ammMopewgmBUACOOPaOHUMST €
Hay4YHOW nNuTepaType HepgocTaToO4YHO dGop™M u wMerT
pa3HbBX KaTeropumum popguntenen).

Ana onncaHMma omelJar COWMWACIKLMHIO JeATeNnNbHOCT
HaMu ObiTOMBHBIDPEMDIBbHOE OHAXETHOEe [JOWKONbHOE
LeTCKMUIMR capj No 10 « CONHBDBLWKO» obwepasBuBaAaAllI
MaHTYypoOBO.

B Xopmae aHanusa paborT bl BblOpPpaHHOT O 4 0 WK
Heob6XoAMMOCTbL B nNpeoCpaveaBaemM®dHAAI BY ecctk/oaic Tme
LOWKONbHOM YyuypexageHunun. B pamMmkax wnmccnepgosadto.l
nporpammma, B OCHOBE KOMOPONO r/MiMemenctk acio uaeassmbeH
rpynnbe pucKka.

O6bpatTunumca K«Bpoeamvea» co-0BAABBOMNYECKON
cCeMbsaAM T pynnbl puckKa B JOoOwWwWKONbHOM o6pasoBarTe

Llenb paspaboTaHeoBdjapwe pameIble Mbl KOMMNNEKC
AeTbMW «rIpynnbl puUucKa» B AOWKONbHOM o06pa3oBa

3agpauyunm nporpammMmmbl:

- M3y4dyeHUe M p[QuMmarHocTuMKa XapakTepa B3a
«T pynnb puUCKan»;

- couvMamemar orMmyeckasa 3awmrTta CeMbAM C [fc¢

- NCUXOM®OLDI OrMyecKkoe nNpocBewWeHNE POANTE
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- o6bobweHMe U pacnpoerNmW@aH@HBEC DMBIARAN T, M
poanTenein aKTMUBHOWM NO3ULULWUWUW WU CO3HATENbHOTO
camMoOoOULEeHKMW Yy AeTeNn «rpynnbel puUCKkKan».

JaHHa34 npor pamma paccuynmTaHa H a 1 rop
obopyapoBaHHOTIO emrbOVneacos@ecmeXeUnHe.

Hanbonee 3dppekTMBHBMMU cnocobamum paboThb C
MOHWUTOPMUHT couMmanbHOro cTaTtTyca cewmMelMn, Ha o/
TPEHWUHTIT W, UHAMBUAYANbHbLE KOHCY/NbTauwumu.

Kpntepmum n nokasatTenmmeppPeKTMUBHOCTU npor

1) dopMuUpoBaHME aKTWMUBHOW NoO3uMuuuUM poanTeI”n

2) MoBbLIWEHNE MEUWAOODOMA@ECKON TpamMOTHOCTMU
puceka».

3) YyacTue poAawn FBEONCENAM TBa TyeuiebOHHOOM N p oL e c c e .

4) CHMXeHne KOHPAMKTHOCTN B CeMbe.

5) YcTOonawBBCNOBELEHNE N apfpekKkBaTHasd camMo

Mporpamma npepgnonaraeTtT cneppgytwwme Hanmnpas-

- onmarHocTuMYeCKOE, B pamMkax KoToporo n

pesynbTtTartoB, BblgenawtTca nNnpobnemHbe CceMbMu,

AOY, rgwa@a TuMUKy C poagumurtTenamMm U [JeTbMWU BHYTpPpUCE
-OpraHumsauyunMmoHHOE, ocyuwecTtBndaeTcsa BbbOOpPp P

Knyb6a popauntenen «lWkona wMonoAabXx poaguntenemn»,
ajgantauyuum K yypexagekwomw, CIOBHMEXTHEW ETUCYHLUT

yBnevyeHma», TPEHUHTI M C poanMTenamMm Ha TeMy:
-KOHCYNbTRANMNOBR]ONT E/TbCKOE: peanunsyeTcsa Y
npob6bnemam BOCNUTaAaHUWA MU 00O0Yy4YeHMA MEBEHRACIE]
6ykKnert bl, 6Gpowwpbl), PoagouTtenbckue C 0 6 poaTHBIEAT ,
Kpyrnelh cTONnN, B BUAE UTPb C UCNONb30BaHWUEM

«ObwaTtTbca Kap&®bOeHKOM.

-npaBoOoO3 adHMpHOEN3IYyeTBAKPROHABRETbHBMN akKTah
poaunTenei B pamMk ax 3akoHopgaTtTenbCcTBa, a
KoHcynbTaymm Ha Temy «IllpasBa, o6dA3aHHOCTMK
arntTadpwauopbl ANsS poaunTtenein «MpaBa MU 0683 aHHC

-KOppPeEeKHgpooHmatak TMYecKOeEe: becepb C poaownTt
AeTbMU» T pPpynnb puUCKa», «Kpnsaumcol petTeir pgouw
(6powwpbl gNsa poaunTenen) no BoOMNMpocamM BOCNMUT
ApyTroe.

MporpammMa oXxXBaTbBaeT CeMbW «IrIpynnbe puUCK
MeToAbl BOCNUTAaAaHUSA,; cemMbun C p[feTbMWK, Yy KOTO
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pa3BUTNA N HapylweHuda -BopasBUTBHepHMOLBEMEanNLH
poagnTenepednggmonNCcuUX0OakKTUBHBMM BewecTBaMN,
KOHMNMNKT®bI.

CoyumaneparormyeckKkas pedATenNnbHOCTb cnhneuyunan
39T0O [ALOBONbHO CJ/IOXHAaa MU oOoTBeTCTBeHHasa paborTe
by 3 mMmyecKoBBOA 3MgooppacTawWwWer o NOKONeHNSH.
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